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ARTICLE I- GENERAL PROVISIONS

SECTION 101 — Recognition

The Town of Milton recognizes Local 1343, AFSCME Council 93, AFL-CIO, as the exclusive
bargaining representative of employees of the Highway, and Water/Wastewater Divisions, and
newly certified “Administrative Division” employees in several Town of Milton departments as
listed in the “Wage and Salary Schedule” attached to this document.

SECTION 102 - Distribution of Agreement
The Employer shall furnish each employee a copy of this Agreement. New employees shall be
furnished a copy on the date of hire. '

SECTION 103 - Savings Clause

Should any provision or any portion of a provision of this Agreement be held to violate a Federal
or State law, all other provisions shall remain in force. In this case the Employer and the Union
shall meet within forty-five (45) days to negotiate new language.

SECTION 104 - Modification of Agreement

No agreement, alternation, understanding, variation, waiver or modification of this agreement
shall be made by any employee or group of employees with the Employer and in no case shall be
binding upon the parties hereto, unless such agreement is made in writing and ratified by the
Union and the employer. The waiver of any breech or condition of this agreement by either
party shall not constitute a precedent in the future enforcement of all terms and conditions herein.

SECTION 105 - Duration of Agreement
A. This Agreement shall be in effect from July 1, 2011 until June 30, 2014.

B. Either party may notify the other party of its desire to modify this Agreement by written
notice postmarked no later than January first proceeding the first day of July upon which the
successor agreement would become effective.

C. This Agreement shall be automatically extended unless either party gives written notice
ofa desire to modify or amend the Agreement at least six (6) months prior to the expiration
date of this Agreement. During negotiations, this Agreement shall remain in full force and
effect.

SECTION 106 - Non-Discrimination

Neither the Employer nor the Union shall discriminate against any employee on the basis of race,
religion, color, creed, national origin, sex, age, handicap, sexual preference, marital status,
political affiliation or membership in the Union.

SECTION 107 - Personnel Rules and Regulations

This Agreement supersedes the personnel rules and regulations. Any rule or regulation not
specifically altered by this Agreement shall remain in full force and effect. Rules and
Regulations of the Town of Milton shall prevail where they are not in conflict with this
Agreement.
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SECTION 108 - Management Rights

Except as otherwise specifically provided in this Agreement, or otherwise specifically agreed to
in writing between the parties, the operation of the Town departments and the direction of the
working force, including the right to plan, direct, and control department activities; to schedule
and assign work to employees; to determine the means, methods, processes, materials, and
equipment; to maintain the efficiency of the departments and their employees; to determine the
manning of jobs; to create, revise and eliminate jobs; formulate or promulgate ordinances or
other regulations incidental to the management of the Town affecting the public health, safety
and welfare; to hire and terminate; to require physical examinations on a case by case basis; to
conduct alcohol and drug testing, to maintain order, and to suspend, demote, discipline, and
discharge employees for just cause are ri ghts solely of the Town.

SECTION 109 - No Strike no Lockout

The Town and the Union subscribe to the principle that differences shall be resolved by peaceful
and appropriate means without interruption of work. The Union agrees; therefore, that during
the term of this Agreement there shall be no strikes, work stoppages or other concerted refusals
to perform work by the employees covered by this Agreement.

The Town agtees that during the term of this Agreement it will not lock out any of the employees
covered by this Agreement.

Any disciplinary measures taken by the Town against employees who violate this Article shall
not be reviewable through the grievance procedure, except on the defense that the employee did
not in fact interrupt work as defined.

In the event of any violation of paragraph 1 of this Section, there shall be no financial liability on
the part of the Signatory International union, Local and/or officers thereof, provided that he
Signatory International and Local union involved promptly after notice of the beginning of such
action shall (1) publicly and privately declare such action to be a violation of this Agreement and
promptly order their Members to return to work, and (2) take other prompt and vigorous steps to
end the strike, work stoppage or other concerted action by the employees.

ARTICLE 2 - UNION RIGHTS

SECTION 201 - Union Security Clause

All employees in the Bargaining Unit must, as a condition of employment, be a Member of the
Union or pay an agency fee equal to Union dues beginning with the first day of the month
following thirty days of employment. Members shall start paying Union dues beginning with the
first day of the month following six months of employment. The Union agrees to provide all
agency fee payers with an annual written notice of their right to apply for a refund of that portion
of their agency fee payments to which they may be entitled as required by law.

SECTION 202 - Payroll Deduction of Union Dues

The Employer agrees to deduct Union dues, as certified by the Union, each pay period and remit
to the Treasurer of the Union within fifteen (15) working days after the month in which the dues
were deducted. Such remittance shall be accompanied by a list of employees with the amount
deducted for each.
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SECTION 203 - PEOPLE Deductions

The Employer agrees to deduct from the wages of any employee who is a Member of the Union
a PEOPLE deduction as provided for in a written authorization. Such authorization must be
executed by the employee and may be revoked by the employee at any time by giving written
notice to both the employer and the Union. The Employer agrees to remit any deductions made
pursuant to this provision promptly to the Union to gether with an itemized statement showing the
name of each employee from whose pay such deductions have been made and the amount
deducted during the period covered by the remittance. PEOPLE (Public Employees Organized
to Promote Legislative Equality) is an AFSCME Political Action Committee.

SECTION 204 - Union Committees
A.  The grievance committee shall consist of the Union Chairperson, Steward and
Grievant(s).

B. The negotiation committee shall consist of the Union Representative and two Members of
the bargaining unit.

C. Members of the grievance and negotiating committees shall be paid for all pre-approved
straight time investigating grievances and attending joint meetings between committee
Members and the employer. All meetings shall be scheduled during normal working hours.

Union representatives shall not be compensated for time spent in grievance and adjustment
meetings outside their regular working hours. Union representatives will not be compensated for
time spent in conventions, in handling internal Union affairs or in preparing for Union/Town
meetings. The Town may, on a case by case basis, pre-approve Union related training concepts
that fall under Section 304.

SECTION 205 - Visitation
Union representatives shall be granted access to employees during working hours, for discussion
of grievances and negotiations, provided work is not unreasonably interfered with.

ARTICLE 3 - WORKING CONDITIONS

SECTION 301 - Hours of Work

Normal working hours for the Public Works Department are 7:00 AM to 3:30 PM., Monday
through Friday with one half (172) hour for lunch. Summer hours for the Highway Division
between Memorial Day and Labor Day will be 6:00 AM through 4:00 PM with no break for
lunch. This will be known as “summer hour work schedule”. The “summer hours” agreement
may be extended into year two (2) and three (3) of this Agreement, upon a positive division
(Highway Division) performance evaluation by the department Supervisor. Normal working
hours for the finance office shall be 8:00 AM to 4:30 PM, Monday through Friday, with one-half
(1/2) hour for lunch. Normal working hours for the planning, zoning and clerk offices shall be
8:00 AM to 5:00 PM, Monday through Friday, with one hour for lunch. Custodian hours will be
flexible. Certified employees will work out office coverage subject to the approval of their
Supervisor. The custodial position shall become 40 hours per week beginning July 1, 2006 with
working hours to be arranged between building and grounds superintendent and custodian.
Effective January 1, 2007 finance office hours shall become 8:00 AM to 5:00 PM with a one
hour lunch.
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Parties mutually agree to reserve the right to temporarily adjust hours, from time to time, given

reasonable notice in a cooperative manner as special needs and/or short term projects may
require.

SECTION 302 - Pay Day

Effective July 1, 1997- Compensation will be received on Friday's on a bi-weekly basis, no
carlier than 8:00 a.m. in the Town Managers office.

SECTION 303 - Health and Safety

The Town of Milton and all Public Works employees agree to retain a safe and healthy working
environment. Towards this goal, the Public Works employees will observe the current safety
measures in the work place at all times. The Public Works employees agree to participate in
safety training and health and safety committee's as organized, to strive toward this goal as well.

SECTION 304 - Training

Employees are encouraged to discuss promotional opportunities with their Supervisors and/or
Division Heads. Whenever possible, in service training programs may be established either in
conjunction with the daily work schedule or after regular working hours, which may provide
assistance in preparing for promotional opportunities.

On the job training: An in-service training program shall be established to prepare mid-
management (and prospective mid-management) personnel for the duties and responsibilities of
management positions.

Additionally, on the job training programs for all employees shall be established and shall
include demonstrations, assignments or reading material, lecture courses or other devices as may
be available for the purpose of improving the effectiveness and broadening the knowledge of
employees in the performance of their duties. All Town employees may be required to engage in
such on-the-job training or outside training as may be deemed necessary or desirable by the
Town Manager and the appropriate Division Head.

Orientation - To assist new Town employees, each new employee shall receive an orientation to

the Town Division and position. This orientation shall include, but not be limited to:

> Town Policies

> Specific policies and procedures of the Division

> An introduction to co-workers

> A review of the expectations and requirements of the position, with an identification of
significant dates or deadlines

> Training in specific job functions or operation in which the employee is not specifically
trained. Such training will normally be provided by the Supervisor or designated co-worker.
Training here does not include external training which would require time off from the job or
additional expense to the Town except in the case of the police department.

SECTION 305 - Tuition Reimbursement

Employees will be reimbursed 100% for tuition cost as funds permit for pre-approved
successfully completed courses that are either part of a job related degree program or specific to
the employee’s immediate position.
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SECTION 306 - Licenses

The Town of Milton will cover the expenses for renewing a Commercial Driver’s license (CDL),
Water licenses and or Wastewater licenses for the maximum time period permitted under
Department of Motor Vehicles or the appropriate regulatory agency guidelines. It is expected
that the employee will retain their required license in good standing. Loss of the CDI. shall be
considered just cause for discharge. This is particularly true if the employee is also in violation
of the Town of Milton Drug and Alcohol Policy. :

SECTION 307- Clothing
A.  Winter clothing allowance for Water and Sewer: One (1) pair of insulated overalls and
one coat for each employee during the term of this Agreement, supplied and owned by the
Town to be stored in the work place, except for unusual circumstances.

B. The Town of Milton will provide, during the term of this Agreement, uniforms, and
cleaning of the same, for each Public Works Department employee. Each employee will
receive 11 short and/or long sleeved shirts, 11 pants, 2 jackets and liners if needed. The
Town may alter the number of uniforms to no less than 9 shirts and 9 pants with the award of
a new uniform contract as a cost contaminant measure.

C. Protective equipment- The Town of Milton agrees to provide coverage for acceptable
safety toed boots in the amount of $170 effective July 1, 2011, $175 effective July 1, 2012,
and $180 effective July 1, 2013 for each Public Works employee for the term of this
Agreement. This benefit will be pro-rated for each Public Works employee given their
approximate length of service within this Agreement.

SECTION 308 — On-Call

Water/Wastewater On Call Pay and Rotation

The Town will pay Employees $75 per week for the sole purpose of carrying a pager in order to
respond to water/wastewater emergencies for on-call duties when given on-call employee is on-
call.

ARTICLE 4 - COMPENSATION

SECTION 401 - Rate of Pay

A. Effective July 1, 2011 there will be 2.8% Annual Base Pay increase across the board with
1% Step increases.

Effective July 1, 2012 there will be a 1.5% Annual Base Pay adjustment with 1% Step
increases.

Effective July 1, 2013 there will be a 1.85% Annual Base Pay adjustment with 1% Step
increases.

B.  All Bargaining Unit Members who are not at the maximum step of the attached Wage
and Classification Schedule shall advance to the next higher step on July 1 each year of this
agreement.
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C. Bargaining Unit Members who are at the maximum step shall receive a bonus of 1% on
their anniversary date of hire each year of this agreement.

D. The Truck Driver title will be amended to be a duel title of Truck Driver/Small and Large
Equipment Operator.

SECTION 402 - Overtime

A. Overtime will be paid to a Public Works Department employee compensated on an
hourly basis, working in excess of forty (40) hours per pay period. The pay period begins
Sunday at 12:00 AM and ends on Saturday at 11:59 PM.

B. For work performed outside regular working hours, nothing shall preclude a supervisor
from performing bargaining unit work when available and able bargaining unit members are
already tasked or when a need arises where the supervisor is already on duty, except for
matters of public safety and emergencies. This provision will sunset with the expiration of
the end of this agreement.

SECTION 403 - Call In

Public Works employees, paid on an hourly basis shall be guaranteed four (4) hours pay when
called to work by their Supervisor. However, employees who are called in to work early prior to
the regular start time of the scheduled workday shall be paid only for time actually worked and
shall not be eligible for call-in pay as provided above. Effective July 1, 2006 an employee called
in to work early shall be paid a minimum of 2 hours pay.

ARTICLE 5 - FRINGE BENEFITS

SECTION 501 - Vacations

A. All full time permanent employees are eligible for the following paid annual leave
benefits:

YEARS OF SERVICE DAYS PER MONTH
One (1) to four (4) inclusive 10 0.833
Five (5) to nine (9) inclusive 17 1.417
Fifteen (15) or more inclusive 22 1.833

B. The schedule above will apply to all individuals in this bargaining unit with two
exceptions:

1. As of 7/1/02, any Member earning more annual leave than indicated in that schedule
shall continue to earn at his/her current rate until he/she would earn time according to
the schedule above.

C. Employees eligible for annual leave benefits will receive the annual leave benefit
credited to their account as it is earned.

A.F.S.C.M.E. CONTRACT JULY 1, 2011 TO JUNE 30, 2014



D. Employees leave requests are to be filed with and approved by the Division Head (in the
case of a Division Head the Town Manager). All employees shall take at least one block of
five (5) vacation days per fiscal year. This is to insure adequate time away from duty for rest
and relaxation. This block of vacation time shall include five (5) vacation days within a seven
(7) day period. Vacation time shall be submitted for approval to the Division Head or his/her
designee. Requests for blocks of leave of five (5) days or more shall be submitted for
approval no less than eight (8) weeks prior to the start of vacation time. Requests to take
more than two (2) full calendar weeks at one time must have prior specific approval from the
Town Manager upon recommendation by the Department Head. Working in lieu of vacation
shall not be permitted except in emergency as declared by the Division Head and/or Town ‘
Manager, but in no event without the approval to the Town Manager.

All other requests for annual leave time may be granted if submitted for approval at least
seven (7) days before the leave is to occur. Approval of leave requests submitted less than
seven (7) days prior to the date requested shall be at the discretion of the Department Head
and his/her designee. Vacation time must be taken in blocks of at least four (4) hours.

E. Employees may use vacation time to or in lieu of sick leave, bereavement leave,
compensatory time or personal leave.

F. Employees suffering from any illness/injury, prior to or during their annual leave, and
upon reasonable notification to the Division Head, (in the case of a Division Head - Town
Manager) shall be entitled to convert those days to sick leave days. The Division Head/Town
Manager may request verification by requiring a certificate from an attending physician if the
conversion is to be in excess of three (3) days.

G. Employees may convert up to nine (9) sick days into three (3) vacation days annually.
H. Monetary compensation shall not be exchanged for vacation time.

. No more than twenty (20) annual leave days (160 hours) accrued may be carried into the
next fiscal year by an employee except in the most unusual circumstances and with the
approval of the Town Manager. Probationary employees in the first instance are exempt
from this provision.

J. In the event of death of an employee the Town shall pay to the surviving spouse, parent(s),
children or if none the deceased’s estate, one hundred percent (100%) of the total
accumulated unused annual leave (sick & vacation).

K. If a permanent employee retires or resigns from the service of the Town, or is otherwise
discontinued there from, except for cause, he/she shall be entitled to receive a lump sum
payment of all accumulated annual vacation leave. '

SECTION 502 - Holidays
A. All full time employees will be paid the following eleven (11) official holidays:

New Year’s Day Labor Day Thanksgiving Day
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President’s Day Columbus Day Day after Thanksgiving
Memorial Day Veterans Day Christmas Eve Day
4th of July Christmas Day

B. If a holiday falls on a weekend, Saturday holidays shall be designated as Friday off.
Sunday holidays are designated as Monday off. If a holiday falls on a Friday or weekend
during the "summer hour schedule" then Friday or Saturday holidays are designated as
Thursday off. Sunday holidays are designated as Monday off.

C. If a holiday occurs during an employee’s regular scheduled vacation the holiday does not
lose its identity. The extra day may be added to the employee’s regular scheduled vacation or
taken at another time with the approval of the Division Head.

D. Employees must be at work the day before and the day after the holiday in order to be
compensated for the holiday. Any absences before and/or after the holiday must be approved
by the Division Head in order to be compensated for the holiday.

E. Non-exempt employees who are required and/or authorized to work on a holiday shall be
paid at one and one-half (1.5) times the regular rate of pay for these holidays, in addition to
the amount they are entitled to as a regular rate of pay for these holidays in addition to the
amount they are entitled to as a regular paid holiday, resulting in an actual payment of two
and one half (2.5) times their regular pay. Employees who are required to work on
Thanksgiving Day, Christmas Day or New Year’s Day shall receive two (2) times the regular
rate of pay for these holidays in addition to the amount they are entitled to as a regular paid
holiday resulting in actual payments of three (3) times their regular pay.

F. Exempt employees who opt to work on a holiday shall be allowed to take compensatory
time at another time of their choice with the approval of the Town Manager.

G. Temporary and part time probationary employees are not eligible for holiday pay.

H. Non-exempt full time employees wishing to observe religious holiday not listed above
shall at their option be given time off without pay or have the time charged to their vacation.

SECTION 503 - Sick Leave

Full time employees for the Town shall be authorized sick leave. Sick leave is a privilege that is
to be used for the sole purpose of providing wage continuation when an employee is
incapacitated due to illness or non-job related injury for medical treatment and for exposure to
contagious disease when attendance and duties jeopardize the health of others. This provision
extends to illness of a Member of the employee’s household that requires the employee’s
personal care and attention. The sick leave policy shall be as follows:

A. All employees shall be entitled to sick leave in accordance with the following schedule:
1. Twelve (12) days per year. Accumulation begins on first day of continuous service.

2. Employees may accrue up to a total of one hundred (100) sick days (800 hours).
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[Note: Any employee who was hired prior to 1997 and who had accrued sick time in
excess of 100 days shall be permitted to maintain such hours but shall not accrue any
additional time until the total accrued hours is less than 100 days.]

B. A certificate of illness from a doctor may be required to receive sick leave for more than
three (3) consecutive working days or five (5) calendar days.

C. In the event of death in line of duty, of an Employee the Town shall pay to the surviving
spouse, parent(s), children or if none the deceased’s estate one hundred percent (100%) of the
total accumulated unused sick leave up to the maximum allowed accumulation as stipulated
in paragraphs A. and B. of this section.

D. An employee absent on account of illness or injury shall promptly notify his/her
Supervisor, Department Head or other person.

E. In cases where the Town questions a Member’s use of sick leave, the Town may require a
physical examination at the Town’s expense.

F. Sick leave shall not be payable to any employee who is injured while in the employ of an
outside employer.

G. To receive compensation while on sick leave an employee must notify his/her division
head prior to or within four (4) hours after the time set for the beginning of his/her regular
duties.

H. The Town will allow employees time off for doctor, dentist, hospital or other medical
related appointments for a maximum of two (2) hours per appointment, for a maximum of
two (2) appointments per contract year, as long as no overtime hire replacement is required.
This time shall be not counted as time worked for the purpose of overtime nor shall it be
chargeable to sick time or any other bank of time.

SECTION 504 - Military Leave
A. Any full time Employee who enters the active Armed Forces of the United States for a
period not exceeding four (4) years (plus any involuntary extension) shall be granted a leave
of absence without pay. If a voluntary extension not exceeding one (1) year is requested by
the federal government, the leave shall be so extended.

B. Upon discharge from the Armed Forces the Employee shall be eligible for re-employment
by the Town in the capacity in which employed at the time of departure or in a position of -
like seniority, status and pay, provided that an honorable discharge has been received; their
service was satisfactory, they are physically and mentally able, with or without reasonable
accommodation, to perform the essential functions of the available positions. An Employee
returning from military leave shall submit a letter of intent regarding re-employment to the
Town Manager not less than thirty (30) days preceding termination shall result in forfeiture
of any reinstatement rights.

C. Reserve Duty: Military leave of fifteen (15) days or less shall be granted in accordance
with provisions of State Law. All employees entitled to military leave shall give the
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appointing authority an opportunity within the limits of Military Regulations to determine
when such leave is taken. Whenever possible, the employee involved shall notify the
Division Head of such leave requested ten (10) working days in advance of the beginning
date of such leave.

For any leave taken under this section, the employee may request that the Town make up the
difference between the employee’s compensation from military service, and the
compensation the employee would have received were they working directly for the Town
during the leave period. The income from military service during periods when the
employee would not normally have been on Town duty (such as weekends) shall be excluded
from the military income for this calculation, as will any non-salary allowances such as
housing and separate rations allowances. As part of any such request the employee shall
provide adequate information for the Town to determine which says the employee is entitled
to additional pay, and the amount of pay due. Submission of military pay records such as
copies of Leave and Earnings statements will be sufficient to meet this requirement.

SECTION 505 - Personal Leave

All full time employees shall be allowed two (2) non-cumulative Personal Days per fiscal year
for religious, social or personal need. A Member shall provide his/her Division Head with as
much notice as possible of the date selected for such date.

Effective, July 1, 2009 personal leave may be taken in blocks of two (2) hours.

SECTION 506 - Health Insurance
Members may enroll in the health insurance program on the first day of the first full month after
they begin service with the Town. Members should verify coverage start date at the time of their

enrollment. The Town provides all eligible Members and their dependents with medical and
hospitalization insurance.

The Town has the option of changing the provider and/or the companies with which it contracts
for these insurance. The Town may provide equal and comparable coverage to the plan
mentioned below.

The Town will continue with the CIGNA Value Plan or comparable product (which is a High
Deductible Health Plan with a $ 1,500 deductible for a single person plan and a deductible for a
two person or family plan that is compatible with Health Savings Accounts or Health
Reimbursement Accounts). The Town will be responsible for the employees co-insurance costs
for any eligible costs covered by this Plan up to the out-of-pocket maximum of $2,500 for single
plans and $5,000 for family plans after the deductible of $1,500 for a single person plan and
$3,000 for a two person or family plan has been met.

These payments will be made to all Members participating in an employer sponsored health

insurance program. These payments will not apply to any Member receiving a buyout under
506C.

Each year effective January 1* Members will choose between participating in a Health Savings
Account (HSA) or a Health Reimbursement Account (HRA). Members will make their choice
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during the election period for such decision.

The Town will pay 100% of the Member’s Health Insurance premium. Effective July 1, 2012
Employees shall pay .5% of base pay as contribution to Health Insurance and effective July 1,
2013 1% of base pay as contribution to Health Insurance.

Health Savings Account

The Town will contribute a portion of a Member’s health insurance deductible directly into their
Health Savings Account, amount to be determined by the type of plan they are enrolled i.e.,
single person, two-person or family plan. These monies will be deposited the first payroll
processed in the months of January, July and October of each year. Depending upon a new
Member's date of hire the Town’s contribution to the Health Savings Account will be pro-rated.

For each contract year the Town will contribute 40% of the yearly deductible amount based upon
the following schedule:

a) 50% of 40% of the yearly deductible amount with the first payroll processed
following January 1, 2011

b) 25% of 40% of the yearly deductible amount with the first payroll processed
following July 1, 2011

c) 25% of e 40% of the yearly deductible amount with the first payroll processed
following October 1, 2011

Health Reimbursement Account
Depending upon a new Member's date of hire the Town’s contribution to the Health
Reimbursement Account will be pro-rated.

For Member’s choosing a Health Reimbursement Account the Town will be responsible
for 40% of the deductible amount.

A. The Town will provide employees a stipend, in lieu of health insurance, at a rate of
$1,800 per year for opting out of single person coverage, $2,400 per year for opting out of 2
person coverage, $3,000 per year for opting out of family coverage if the employee provides
proof that they are covered by other health insurance. An employee shall not receive such
stipend when both spouses work for the Town. For this purpose the Town includes: Town,
School, and Water/Wastewater. Further the Town will not provide Health and Dental
coverage if an employec is already covered by the same or similar health and/or dental plan.
If the employee is found to have dual covera ge within the Town, the employee must pay
back to the Town an amount equal to the premiums paid by the Town during dual coverage.

B. The Town will make available to retired Members of the bargaining unit and their
dependants any medical insurance the Town is permitted to offer, at no expense to the Town.

SECTION 507- Optical Care
Effective January 1, 2010 the Town will provide Vision Insurance.
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SECTION 508 - Dental Insu rance

The Town provides Northeast Delta Dental Insurance Benefit Plan 2 and coverage D —
Orthodontic Rider B.

SECTION 509 - Life Insurance

Life Insurance: The Town provides a Life Insurance Policy for all employees with the premium
being entirely paid by the Town.

A.  Continuation of coverage with Premium Payment: If an employee becomes totally

disabled for a period of up to nine (9) consecutive months, his/her group life insurance
will remain in force, if during that time the employee pays the premium to the Town.

. Premium waiver for extended Disability: If the disability continues past nine (9) months,

the Town will not be required to maintain the insurance,

Commencement of Coverage: Eligible employees are covered on the first of the calendar
month coinciding with or next following, one (1) month continuous service.

Shall receive life insurance in the amount equal to two (2) times an employee’s annual
salary up to $200,000.00 effective October 1, 2006.

SECTION 510 - Pension

Agreement between the State of Vermont and the Town of Milton.

A. The Town and the employees of the Town of Milton clected to be covered by old age and

B.

survivors insurance (OASI) (Social Security).

The Town agreed that all appropriate provisions representing old age and survivor’s
insurance coverage, as continued in Title II of the Federal Social Security Act 3371 ET
seq. of the Vermont Revised Statutes Annotated as amended, shall be part or the
agreement.

. All its employees will be covered by the plan except those performing services

specifically excluded by Federal and State Law.

The provisions of the manual of rules and regulations (as it is now and may be amended
from time to time) issued by the State of Vermont are part of the agreement.

E. The Town shall appropriate and set aside sufficient funds to make the necessary wage
contribution payments required for the insurance and administrative cost.

F. The Town joined the Vermont Municipal Employees Retirement System (VMERS)
effective July 1, 1995 under the following guidelines:

1. Effective July 1, 1995, all full time employees, having completed one (1) full year
of satisfactory, continuous service, with the Town of Milton, may participate in the
Vermont State Employee Retirement Plan, and will be credited with one (1) year of
service with the Plan.
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2. Employees hired after July 1, 2000 will be enrolled in either the VMERS Plan "B"
or defined contribution “DC” program ninety (90) days from the date of hire. This is
an irrevocable option. New employees who fail to elect to participate in the DC
program within the 90 days will automatically be placed in the “B” plan upon
reaching the end of that period.

3. Employee’s in the “A” plan may elect annually to convert to the “B” plan,
according to existing VMERS rules for voting and plan conversion.

SECTION 511 - Bereavement
A. Purpose - The purpose of bereavement leave is to enable an employee to take care of
personal arrangements and problems caused by death of an immediate family member of
his/her family and to relieve themselves of concern over the loss of earnings on the regularly
scheduled work days immediately following the death. If a death and/or funeral occur during
the employee’s vacation, the employee at his/her choosing may convert those vacation days
to be charged against sick leave.

B. Bereavement Leave Immediate Family - Upon the death of an employee’s spouse or child,
the employce may request bereavement leave of up to five (5) working days immediately
following such death without loss of pay.

C. Bereavement Leave Parents, Etc. - Upon the death of an employee’s parent, stepparent,
sister, brother, stepsister, stepbrother, the employee may request up to three (3) working days
immediately following such death without loss of pay.

D. Bereavement Leave General - An employee may request and the Town Manager, upon
recommendation of the Division Head or his/her designee may grant bereavement leave not
to exceed two (2) days for family members other than those listed in A. and B. above. Any
leave granted in this case shall be charged against the employee’s accumulated sick leave, if
any.

SECTION 512 - Employee Assistance Program
The Town and the Union shall jointly develop and maintain an employee assistance program.

SECTION 513 - Personal Vehicles

The Road Foreman will be provided with a municipal pick-up strictly for Town use preferably
within the Town boundaries of Milton. A log book shall be kept by the Road Foreman
identifying daily use of this vehicle that will be available for inspection at any time by the Town.
The Road Foreman will be permitted to have direct access to a vehicle at all times on a year
round basis.

SECTION 514 - Drug and Alcohol Policy
The Town of Milton's Drug and Alcohol Policy shall be incorporated as a binding addendum to
this Agreement.

SECTION 515 — Long Term Disability
The Town of Milton shall provide employees Long Term Disability Insurance at no cost to the
employee. The plan will contain a 90 day elimination period and will pay 60% of base pay up to
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$6,000.00 per month up to age 65. Implementation of this program shall occur no later than July
1, 2006.

Section 516 - Short-Term Disability Insurance

Effective January 1, 2010 the Town will provide Short Term Disability insurance at no cost to
the Member. The Plan contains a fourteen (14) day elimination period due to injury and
sickness. The Plan will pay sixty percent (60%) of the weekly earnings to a maximum benefit of
one thousand one hundred dollars ($1,100) per week.

SECTION 517 — Mileage Reimbursement

The Town shall reimburse employees for the authorized use of personal vehicles the IRS mileage
rate in effect on the November 15™ prior to the start of the fiscal year each July 1*. However, in
the event the IRS rate decreases, the mileage rate paid shall never exceed the maximum non-
taxable IRS approved rate. This provision shall take effect July 1, 2006.

SECTION 518 — Workmen’s Compensation

When an employee has suffered an injury in the performance of their regular work duties and has
been verified to return to work and resume full duties, an employee may be granted 2 hours
(weekly) of time for physical therapy for continuing injuries that do not impair work
performance that were caused as a result of the work injury for a period of three months from the
time they return to work and resume full duties. The need for physical therapy appointments
must be verified and documented.

ARTICLE 6 - PERSONNEL ACTIONS

SECTION 601 - Probation

All original and promotional appointments will be probationary in nature during the first six (6)
months of employee’s connection with the Town. The Division Head with the approval of the
Town Manager, may extend the initial probationary period once for an additional term not to
exceed six (6) months. The Division Head shall in writing, five (5) days prior to the termination
of the initial probationary period, give notice in writing to the employee of such action and the
reason(s) for same. A copy of the notice shall be filed with the Town Manager and inserted in the
employee’s records. The probationary period is regarded as an integral part of the selection
process. It is utilized for carefully observing the employees work, for securing the most effective
adjustment of a new employee to the position and for rejecting any employee whose performance
does not meet the required work standards. During this period, supervisory personnel shall
observe the employee to ascertain the degree of adjustment and consistency of satisfactory work
performance. At any time during the probationary period, any probationary employee may be
dismisses upon the recommendation of the Division Head. Any rejected probationary employee
who was promoted or transferred shall be reinstated in his/her former position. Any employee
affected by this reinstatement procedure shall have the right to return to his/her former position
even though it shall be necessary to lay off a person.

Within two (2) weeks prior to the termination of the probationary period or an extension thereof,
the Division Head shall submit in writing to the Town Manager a recommendation regarding the
permanent employment of the employee. At the end of the probationary period or an extension
thereof, any probationary employee must either be given permanent appointment, rejected or
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dismissed without cause. The failure of the Town to give notice of said decision shall in no way
constitute a waiver of its right to reject or dismiss an employee.

SECTION 602 - General Types of Disciplinary Action
A.  An employee who has completed the probationary period shall not be disciplined,
suspended or discharged except for just cause.

B. Disciplinary action shall follow a procedure of progressive discipline. This is based upon
the generally accepted standard that the discipline imposed will reflect the magnitude, nature
and/or recurrence of the infraction.

C. The parties to this Agreement hereby recognize that the history of disciplinary action will
be applied to all future personnel actions in inverse order to the scale of previous discipline.
Documentation will remain in the personnel file for the duration of the individuals employ
with the Town. Past incidents of disciplinary action by the Town will be recognized in any
subsequent personnel action however on an inverse basis to the date and magnitude of the
previous violation. An example of this relationship would be: a verbal warning documented
in writing that may stay "active" in the personnel file for six (6) months. This infraction
would in no way be considered beyond the six (6) month period for an unrelated disciplinary
infraction. This same disciplinary action would in no way be considered at all beyond one
(1) year, for any disciplinary action, like or unlike the initial violation.

SECTION 603 - Grievance and Arbitration Procedure
A. The term grievance means any dispute between the Employer and/or the Union or any
employee covered by this Agreement.

B. Grievances shall be processed as follows:

Step 1: An employee or the Union must present a grievance to the immediate Supervisor
within two (2) working days after the alleged incident was known or should have been
known by the grievant. Such grievance may be expressed verbally or in writing. The
Supervisor shall respond to the grievance committee in writing within five (5) working
days.

Step 2: If no satisfactory agreement is reached, the grievant or Union shall present a
written grievance to the Town Manager within five (5) working days of the answer in
Step 1 The Town Manager shall meet with the grievance committee within ten (10)
working days after receipt of the grievance. The Town Manager shall respond to the
grievance committee, in writing, within the five (5) working days of the meeting.

Step 3:If no satisfactory agreement is reached, the grievant of Union shall present a
written grievance to the Personnel Advisory Board. The Personnel Advisory Board shall
meet with the grievance committee within ten (10) working days after receipt of the
grievance. The Personnel Advisory Board shall respond to the grievance committee, in
writing, within the ten (10) working days of the meeting.

Step 4. If the grievance is still unsettled, the Union and not any individual employee may
request arbitration. Arbitration must be requested within thirty (30) working days of
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receipt of the Personnel Advisory Board's decision. Submission to arbitration shall be
accomplished by sending a notice of the Unions intent to the Town Manager. The parties
shall attempt to mutually agree on the services of an arbitrator. If unable to agree on an
arbitrator the Union shall submit a request for a panel of seven (7) arbitrators from the
Federal Mediation and Conciliation Service (FMCS), the arbitrator shall be chosen in
accordance with Paragraph C of this Section. The cost of submission to the FMCS shall
be born equally by the parties.

C. The parties shall choose an arbitrator from the F.M.C.S. panel of seven (7) by the
Employer striking a name from the list and alternately, the Union and Employer, until one
name remains which shall be the arbitrator. If the Town and Union are not able to agree on
the selection of an arbitrator within a period of seven (7) working days, after the date of such
written list, such grievance may be referred by either party to the American Arbitrator's
Association for selecting an arbitrator in accordance with their Rules. If the grievance is not
referred within ten (10) days to the American Arbitration Association then it shall be
considered settled and shall no longer be subject to the grievance or arbitration provisions of
this Agreement.

D. Working days shall mean Monday through Friday, excluding days the Municipal Offices
are closed.

E. Time limits may be extended by mutual agreement.

F. It is acknowledged that the Town of Milton has been authorized by the electorate to
follow the procedure for interest arbitration provided in the Municipal Labor Relations Act,
21 V.S.A. Chapter 22, in the event that negotiations with AFSCME for a successor collective
bargaining agreement reach an impasse. Absent a recision of that decision by the electorate,
the parties agree that they will follow the statutory procedure for interest arbitration.

SECTION 604 - Seniority

Seniority shall mean the length of service with the Public Works Department since the last
date of hire.

SECTION 605 - Reduction in Force
In the event of a reduction in force or elimination of classification, employees shall be laid
off. Lay off shall be in inverse order to seniority within each classification. Employees may
displace any employee with less seniority if the employee is able to perform the duties in the
job classification. Employees affected shall be given a sixty (60) days notice.

SECTION 606 - Recall

Employees will be recalled in order of seniority. An employee notified by certified, return
signature required mail, must notify the employers within five (5) working days and return
within fifteen (15) working days of receiving notification or forfeit recall rights.

SECTION 607- Personnel Files
A. Information shall not be placed in an employee's file unless the employee is given a copy.
An employee shall have the right to grieve any adverse information placed in the file.
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B. Employees shall have the right to inspect materials in their file.

C. A Union representative shall have the right to inspect employee files in investigating and
processing grievances.
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ACKNOWLEDGEMENT OF ARBITRATION

We understand that this Agreement between the Town of Milton and AFSCME Council 93,
AFL-CIO, Local 1343, Chapter 10, contains an agreement to arbitrate. After signing this
document, we understand that we will not be able to bring a lawsuit concerning any dispute that

may arise which is covered by the arbitration agreement, unless it invo
constitutional or civil rights.

arbitrator.

lves a question of
Instead, we agree to submit any such dispute to an impartial

On behalf of A.F.S.C.M.E. Council 93 - Local 1343 - AFL-CIO - Chapter 10

Dated: 5/ 7 );ZOH

% //
By /( , duly authorized

Bruce Trombly — Union Representative

. _62,0 A ?,QQO , duly authorized

( Todd Blaisdell - Union Representative

IN THE PRESENCE OF

B wise. Folny
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On behalf of the Town of Milton

Dated: 5 lk’j%/) E /{
B)’%‘“"-‘J\Z/fﬁ/ V’ﬁ""‘?f'/); , Duly Authorized

I, Chairperson

, Duly Authorized
Parren Adams, Vice Chairperson

, Duly Authorized

Todd Shepard, Clerk

d:( W gﬁ'@/ﬁ' , Duly Authorized

hn Bartlett, Member

M— E%O Duly Authorized
U John (flfford M}:J‘lbcr

IN THE PRESENCE OF

Briaf Palaia - Town Manager
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APPENDIX B
WAGE AND SALARY SCHEDULE

Pay Grades
Grade Job Title
Custodian
2 Laborer
3 Truck Driver/Small and Large Equipment
Operator
4 No Current Position
5 Mechanic/Truck Driver
6 Administrative Assistant
7 No Current Position
8 No Current Position
9 Accounts Payable/Payroll Clerk
Administrative Assistant 1]
10 Water/Wastewater Tech 1
11 Planning Assistant
12 Fiscal Assistant I
13 Admin. Asst. II-Town Clerk/Treasurer I
14 Equipment Operator
Equipment Operator-W/W W Tech |
15 Water/Wastewater Technician 11
16 No Current Position
17 No Current Position
18 Fiscal Assistant II
19 Assistant Clear and Treasurer I (1)
20 Water/Wastewater Assistant Chief Operator
21 Town Planner
22 Senior Equipment Operator (1)
Supervising Equipment Operator
23 Water/Wastewater Chief Operator
24 Zoning Admin./Health Officer (1)
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2011-2012
Grade  Salary (2)
Hourly Rate
1 Salary (2)
Hourly Rate
2 Salary (2)
Hourly Rate
3 Salary (2)
Hourly Rate
4 Salary (2)
Hourly Rate
5 Salary (2)
Hourly Rate
6 Salary (2)
Hourly Rate
7 Salary (2)
Hourly Rate
8 Salary (2)
Hourly Rate
9 Salary (2)
Hourly Rate
10 Salary (2)
Hourly Rate
11 Salary (2)
Hourly Rate
12 Salary (2)
Hourly Rate
13 Salary (2)
Hourly Rate
14 Salary (2)
Hourly Rate
15 Salary (2)
Hourly Rate
16 Salary (2)
Hourly Rate
17 Salary (2)
Hourly Rate
18 Salary (2)
Hourly Rate
19 Salary (2)
Hourly Rate
20 Salary (2)
Hourly Rate
21 Salary (2)
Hourly Rate
22 Salary (2)
Hourly Rate
23 Salary (2)
Hourly Rate
24 Salary (2)
Hourly Rate

Step
Probation

20,489.12
9.85
21,986.61
10.57
23,536.95
11.32
24,805.40
11.93
25,932.92
12.47
26,884.27
12.93
27,729.91
13.33
28,575.54
13.74
29,685.45
1427
30,724.88
14.77
31,147.70
14.97
31,204.42
15.05
31,531.69
15,16
33,023.61
15.88
33,418.31
16.07
34,019.76
16.36
34,339.29
16.51
35,673.76
1715
36,951.85

17.77.

37,778.85
18.16
38,681.04
18.60
39,395.26
18.94
40,522.99
119.48
42,158.19
20.27

1

21,796.94
10.48
23,390.01
1125
25,039.30
12.04
26,388.73
12.69
27,588.22
13.26
28,600,28
13.75
29,499.90
1418
30,399.52
14.62
31,580.26
1518
32,686.04
1571
33,135.85
15,93
33,291.94
16.01
33,544.35
1613
35,131,50
1689
35,551.39
17.09
36,191.24
17.40
36,531.16

17.56

37,950.81
18.25

139,310.48

1890
40,190.27

- 1932

41,150.04
19.78

41,909.85
20,15

43,109.56
12,2073
44,849.14
. 2156

2

22,017.11
10.59
23,626.27
11.36
25,29223
12.16
26,655.28
12.82
27,866.89
13.40
28,889.18
13.89
29,797.88
1433
30,706.58
14.76
31,899.25
15.34
33,016.20
15.87
33,470.55
16.09
33,628.22
16.17
33,879.80
1629
35,486.36
17.06
35,910.50
17.26
36,556.81

17,58

36,900.16
11
38,334.15

18.43

" 39,707.56

. .15.09
40,596.23
L 119.52
41,565,70
L1998
42333.19
2035
43,545.01

20.94
45,302.16

21.78
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2223951
10.69
23,864.92
11.47
25,547.70
12.28
26,924.53
12.94
28,148.37
13,53
29,180.99
14.03
30,098.87
14.47
31,016.75
14.91
32,221.47
15.49
33,349.70
16.03
33,808.64
16.25
33,967.90
1633
34,218,59
16.45
35,844.81
17.23

136273.23

17.44

'36,926.07

1175
37,272.89
ST
38,721.37

18.62
40,108.65
1928
41,006.30
19.71
41,985.55

..20.19
42,760.79
L2056
43,984.86

21,15
45,759.76
22.00

Pay Scales

4

22,464.15
10.80
24,105.98
11,59
25,805.76
12.41
27,196.49
13.08
28,432.70
13.67
29,475.74
14.17
30,402.90
14.62
31,330.05
15.06
32,546.94
15.65
33,686.56
16.20
34,150.14
16.42
34,311.01
16.50
34,560.78
16,62
36,206.88
17.41
36,639.63
17.62
37,299.06
17.93
37,649.38
18.10
39,112.49

18.80

40,513.78
19.48
41,420.50
19.91
42,409.65
20.39
43,192.72
20.77
44,429.15
21.36
46,221.98
22.22

21

5

22,691.06
1091
24,349.48
11.71
26,066.43
12.53
27,471.20
13.21
28,719.89
13.81
29,773.48
1431
30,710.00
14.76
31,646.51
1521
32,875.69
15.81
34,026.83
1636
34,495.09
16.58
34,657.59
16.66
34,906.39
16.78
36,572.60
17.58
37,009.72
17.79
37,675.82
18.11
38,029.68
1828
39,507.57
1899
40,923.01
19.67
41,838.89
2011
42,838.03
20.60
43,629.01
20.98
44,877.93
21.58
46,688.87
2245

6

22,920.26
11.02
24,595.43
11.82
26,329.72
12.66
27,748.69
13.34
29,009.99
13.95
30,074.22
14.46
31,020.20
14.91
31,966.18
1537
33,207.77
15.97
34,370.54
16.52
34,843.53
16.75
35,007.66
16.83
35,255.45
16.95
36,942.02
17.76
37,383.56
17.97
38,056.38
18.30
38.413.82
18.47
39,906.63
19.19
41,336.38
15.87
42,261.50
20.32
43,270.73
20.80
44,069.71
21.19
4533125
21.79
47,160.48
22.67

7

23,151.78
11.13
24,843.87
11.94
26,595.68
12.79
28,028.98
13.48
29,303.02
14.09
30,378.00
14.60
31,333.53
15.06
32,289.07
15.52
33,543.20
16.13
34,717.71
16.69
35,195.48
16.92
35,361.28
17.00
35,608.01
17.12
37131 5,17
17.94
37,761.17
18.15
38,440,79
18.48
38,801.83
18.65
40,309.73
19.38
41,753.92
20.07
42,688.39
20.52
43,707 81
21.01
44.514.86
21.40
45,789.14
22,01
47,636.84
22.90

8

23,385.63
11.24
25,004,82
12,06
26,864.32
12.92
28,312.10
13.61
29,599,02
14.23
30,684.85
14.75
31,650.03
15.22
32,615.22
15.68
33,882.02
16.29
35,068.40
16.86
35,550.99
17.09
35,718.46
17.17
35,964.09
17.29
37,692.09
18.12
38,142.60
18.34
38,829.08
18.67
39,193.77
18.84
40,716.90
19.58
42,175.67
2028

143,119.58

20.73
44,149 31
21.23
44,964.50
21.62
46,251.65
22.24
48,118.02
23.13

9

23,621.85
11.36
25,348.30
12.19
27,135.68
13.05
28,598.08
13.75
29,897.99
14.37
30,994.80
14.90
31,969.73
15.37
32,944.67
15.84
34,224.27
16.45
35,422.62
17.03
35,910.09
17.26
36,079.25
17.35
36,323.73
17.46
38,072.82
18.30
38,527.88
18.52
39,221.29
18.86
39,589.67
19.03
41,128.18
19.77
42,601.69
20.48
43,555.14
20,94
44,595.26
21.44
45.418.69
21.84
46,718.84
22.46
48,604.06
2337

JULY 1, 2011 TO JUNE 30, 2014

23,860.46
11.47
25,604.34
12.31
27,409.78
13.18
28,886.95
13.89
30,199.99
14.52
31,307.88
15.05
32,292.66
15.53
33,277.44
16.00
34,569.97
16.62
35,780.43
17.20
36,272.82
17.44
36,443.69
17.52
36,686.96
17.64
38,457.40
18.49
38,917.05
18.7
39,617.4,
19.05
39,989.56
19.23
41,543.62
19.97
43,032.01
20.69
43,995.09
21.15
45,045.72
21.66
45,877.46
22,06
47,190.75
22.69
49,095.01
23.60



2011-2012 continued

Grade
1

2

20
21
29
23

24

Notes:

Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate

Step
11

24,101.47
11.59
25,862.97
12.43
27,686.64
1331
29,178.74
14.03
30,505.05
14.67
31,624.12
15.20
32,618.85
15.68
33,613.58
16.16
34,919.16
16.79
36,141.85
17.38
36,639.21
17.62
36,811.81
17.70
37,053.83
17.81
38,845.86
18.68
39,310.15
18.90
40,017.64
19.24
40,393.50
19.42
41,963.25
20.17
43,466.68
20.90
44,439.48
21.37
45,500.72
21.88
46,340.87
22.28
47,667.42
22.92
49,590.92
23.84

12

24,344.92
11.70
26,124.22
12.56
27,966.31
13.45
29,473.47
14.17
30,813.18
14.81
31,943 55
15.36
32,948.33
15.84
33,953.11
1632
35,271.88
16.96
36,506.92
17.55
37,009.31
17.79
37,183.65
17.88
37,424 37
17.99
39,238.24
18.86
39,707.22
19.09
40,421.86
19.43
40,801.51
19.62
42,387.12
20.38
43,905.73
21.11
44,888.37
21.58
45,960.33
22.10
46,808.96
22.50
48,148.91
23.15
50,091.84
24.08

13

24,590.83
11.82
26,388.10
12.69
28,248.80
13.58
29,771.19
14.31
31,124.42
14.96
32,266.21
15.51
33,281.14
16.00
34,296.07
16.49
35,628.16
17.13
36,875.67
17.73
37,383.14
17.97
37,559.24
18.06
37,798.62
18.17
39,634.58
19.06
40,108.30
19.28
40,830.16
19.63
41,213.65
. 19.81
42,815.28
20.58
44,349.23
2132
45,341.78
21.80
46,424.57
22.32
47,281.78
22.73
48,635.27
23.38
50,597.82
24.33

Pay Scales

14

24,839.22
11.94
26,654.64
12.81
28,534.14
13.72
30,071.90
14.46
31,438.81
15.11
32,592.14
15.67
33,617.31
16.16
34,642.49
16.66
35,988.04
17.30
37,248.15
17.91
37,760.74
18.15
37,938.62
1824
38,176.60
18.35
40,034.93
19.25
40,513.44
19.48
41,242.59
19.83
41,629.95
20.01
43,247.75
20.79
44,797.20
21.54
45,799.78
22.02
46,893.51
22.54
47,759.37
22.96
49,126.53
23.62
51,108.91
24.57

15

25,090.12
12.06
26,923.88
12.94
28,822.36
13.86
30,375.66
14.60
31,756.37
15.27
32,921.35
15.83

33,956.88.

16.33
34,992.42
16.82
36,351.55
17.48
37,624.40
18.09
38,142.17
18.34
38,321.84
18.42
38,558.37
18.54
40,439.33
19.44
40,922.66
19.67
41,659.18
20.03
42,050.45
20.22
43,684.60
21.00
45,249.70
21.75
46,262.40
2224
47,367.18
22.717
48,241.79
23.19
49,622.76
23.86
51,625.16
24.82

16

25,343.56
12.18
27,195.84
13.07
29,113.50
14.00
30,682.49
14.75
32,077.14
15.42
33,253.89
15.99
34,299.88
16.49
35,345.88
16.99
36,718.74
17.65
38,004.44
18.27
38,527.44
18.52
38,708.93
18.61
38,943.95
18.72
40,847.80
19.64
41,336.02
19.87
42,079.98
20.23
42,475.21
20.42
44,125.86
21.21
45,706.76
21.97
46,729.70
22.47
47,845.64
23.00
48,729.08
23.43
50,124.00
24.10
52,146.63
25.07

17

25,599.55
12.31
27,470.55
1321
29,407.57
14.14
30,992.4]
14.90
32,401.16
15.58
33,589.79
16.15
34,646.35
16.66
35,702.90
17.16
37,089.64
17.83
38,388.33
18.46
38,916.61
18.71
39,099.93
18.80
39,333.39
18.91
41,260.41
19.84
41,753.56
20.07
42,505.03
20.44
42,904.25
20.63
44,571.57
21.43
46,168.45
22.20
47201.72
22.69
48,328.92
23.24
49,221.30
23.66
50,630.30
24.34
52,673.36
25.32

18

25,858.14
12.43
27,748.03
13.34
29,704.62
14.28
31,305.46
15.05
32,728.44
15.73
33,929.08
16.31
34,996.31
16.83
36,063.54
17.34
37,464.28
18.01
38,776.09
18.64
39,309.70
18.90
39,494.88
18.99
39,726.72
19.10
41,677.18
20.04
42,175.31
20.28
4293437
20.64
43,337.63
20.84
45,021.79
21.65
46,634.80
22.42
47,678.50
22.92
48,817.10
23.47
49,718.48
23.90
51,141.72
24.59
53,205.42
25.58

19

26,119.33
12.56
28,028.31
13.48
30,004.66
1443
31,621.68
15.20
33,059.03

15.89

34,271.79
16.48
35,349.81
17.00
36,427.82
17.51
37,842.71
18.19
39,167.76
18.83
39,706.77
19.09
39,893.82
19.18
40,123.99
19.29
42,098.16
2024
42,601.33
20.48
43,368.05
20.85
43,775.38
21.05
45,476.56
21.86
47,105.85
22.65
48,160.11
23.15
49,310.20
23.71
50,220.69
24.14
51,658.30
24.84
53,742.84
25.84

20

26,383.16
12.68
28,311.42
13.61
30,307.74
14.57
31,941.09
15.36
33,392.96
16.05
34,617.97
16.64
35,706.87
17.17
36,795.78
17.69
38,224.96
18.38
39,563.40
19.02
40,107.85
19.28
40,296.79
19.37
40,525.23
19.48
42,523.40
20.44
43,031.64
20.69
43,806.12
21.06
44,217.55
21.26
45,935.92
22.08
47,581.67
22.88
48,646.57
23.39
49,808.28
23.95
50,727.97
24.39
52,180.10
25.09
54,285.70
26.10

No additional staff will be hired as Senior Equipment Operator at this grade level. When the
incumbents leave these positions it is understood the grade level will be reevaluated or the position

eliminated.

Salaries are to be considered as estimates and are not entirely accurate due to rounding in which
occurs when the calculations are made. In all cases the hourly rate will be used to determine actual

pay.

Version 07-01-2008

Water/Wastewater Technician II (Grade 15) added back to the Schedule -
removed last FY in error
Version 07-01-2008 Supervising Equipment Operator (Grade 22) added to the Schedule
Version 12-21-2009 Mechanic/Truck Driver (Grade 5) added to the Schedule
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Pay Scales

2012-2013
Step
Grade  Salary (2) Propbation 1 2 3 4 5 6 7 8 9 1
Hourly Rate

1 Salary (2) 20,796.46  22,123.89 2234737  22,573.10  22,801.11  23,031.43 23,264.06  23,499.06 23,736.41 23,976.18 2421837
Hourly Rate 10.00 10.64 10.75 10.85 10.96 11.07 11.19 11.30 11.41 11.53 11.64
2 Salary (2) 2231641  23,740.86  23,980.66  24,222.89  24,467.57 24.714.72 2496436  25216,53 2547124 2572852  25,988.41
Hourly Rate 10.73 11.42 11.53 11.64 11.76 11.89 12.00 12.12 12.24 12.37 12.49
3 Salary (2) 23.890.00 25414.89 2567161 2593092  26,192.85  26,457.43 26,724.67  26,994.62 2726728 27,542.72 27,820.93
_ Hourly Rate 11.49 12.22 12.34 12.46 12.60 12.72 12.85 12.98 13.11 13.25 13.38
4 Salary (2) 25,177.48  26,784.56  27,055.11 2732840 27,604.44 2788327 28,164.92 2844941 2873678  29,027.05 29,320.25
Hourly Rate 12.11 12.88 13.01 13.13 13.28 13.41 13.54 13.68 13.81 13.96 14.10
3 Salary (2) 26,321.91  28,002.04  28284.89  28,570.60 28859.19 29,150.69  29,445.14  29,742.57  30,043.01 30346.46  30,652.99
HourlyRate  12.66 13.46 13.60 13.73 13.88 14.02 14.16 14.30 14.44 14,59 14.74
6 Salary (2) 27,287.53 2902928  29,322.52 29,61870  29917.88  30,220.08 30,525.33 30,833.67 31,145.12 31,459.72 31,777.50
Hourly Rate 13.12 13.96 14.10 14.24 14,38 14.52 14.68 14.82 14.97 15.12 15.28
7 Salary (2) 28,14586 2994240  30,244.85  30,550.35  30,858.94  31,170.65 31,485.50  31,803.53 32,124.78 32,449.28 3770
: Hourly Rate 13.53 1439 14,54 14.69 14.84 14.98 15.13 15.29 15.45 15.60 15.76
8 Salary (2) 29,004.17  30,855.51  31,167.18  31,482.00 31,800.00 32,121.21 32,445.67 32,773.41 33,104.45 33,43884 33,776.60
Hourly Rate 13.95 14.84 14.98 15.13 15.29 15.44 15.60 15.75 15.92 16.08 16,24
9 Salary (2) 30,130.73  32,053.96  32,377.74  32,704.79  33,035.14  33,368.83 33,705.89  34,046.35 34.390.25 34,737.63 35,088.52
Hourly Rate 1448 1541 15.57 15.72 15.88 16.05 16.21 16.37 16.53 16.70 16.87
10 Salary (2) 3118575 33,17633  33,511.44  33,84995 34,191.86  34,537.23 34,886.10 35,238.48 35594.43  35,953.96 36,317.14
Hourly Rate 14,99 15.95 16.11 16.27 16.44 16.61 16.77 1694 17.11 17.29 17.46
11 Salary (2) 3161492 33,632.89 3397261 3431577 3466239  35,012.52 35,366.18  35,723.41  36,084.25 36,448.74 36,816.91
! HourlyRate. = 15.19 16.17 16.33 16.49 16.67 16.83 17.00 17.17 17.35 17.52 17.70
12 Salary (2) 31,763.84  33,791.32  34,132.64  34,477.42 34,825.68  35,177.45 3553277 35.891.70 36,254.24  36,620.44  36,990.35
5 HourlyRate =~ 1528 1625 16.41 16.57 16.75 1691 17.08 17.26 17.43 17.61 17.78

13 Salary (2) 32,004.67  34,047.52 3438800  34,731.87  35,079.19 3542999  35,78428 36,142.13  36,503.55 36,868.59 3723
Hourly Rate 1539 - 16.37 16.53 16.70 16.87 17.03 17.20 17.38 17.55 17.72 1750
14 Salary (2) 3351896 3565847  36,018.66 3638248  36,749.98  37.121.19 37,496.15 37,87490 3825747 38,643.91 39,034.26
HourlyRate:  16.12 17,14 17.32 17.49 17.67 17.84 18.03 18.21 18.39 18.57 18.77
15 Salary (2) 33919.58  36,084.66 36,449.16  36,817.33  37,189.22 37,564.87  37,944.31 38,327.59 38,714.74  39,105.80 39,500.81
__Hourly Rate 16.31 1735 17.52 17.70 17.88 18.06 18.24 18.42 18.62 18.80 18.99
16 Salary (2) 34,530.06  36,734.11  37,105.16  37,479.96  37,858.55  38,240.96 38,627.23  39,017.40 39,411.52  39,809.61 40,211.73
Hourly Rate ~ ~  16.61 17.66 17.84 18.02 18.20 18.38 18.57 18.76 18.95 19.14 1934
17 Salary (2) 3485438 37,079.13  37,453.66 37,831.98 38214.12  38.600.13 38,990.03 39,383.86 39,781.68 40,183.52  40,589.40
HourlyRate 1676 = 17.82 18.01 18.19 1837 18.55 18.75 18.93 19.12 19.32 19.52
18 Salary (2) 36,208.87  38,520.07  38909.16 39,302.19  39,699.18  40,100.18 40,505.23 4091438 41,327.65 41,745.10  42,166.77
_ Hourly Rate 1741 18.52 18.71 18.90 19.08 19.27 19.48 19.67 19.87 20.07 20.27
19 Salary (2) 37,506.13  39,900.14  40,303.17  40,71028  41,12149  41,536.86 41,956.43 4238023 42,80831 43240.72  43,677.49
Hourly Rate 1804 ' 1918 = 1938 19.57 19.77 15,97 20.17 20.37 20.58 20.79 21.00
20 Salary (2) 3834553 40,793.12  41,205.17  41,621.39  42,041.81  42,466.47 42,895.42  43,328.72  43,766.37 44,208.47 44,655.02
Vi _Hourly Rate 1843 19.61 19.81 20.01 2021 20.41 20.62 20.83 21.04 21.2§5 21,47
21 Salary (2) 3926126 41,767.29  42,189.19  42,61533  43,045.79  43,480.60 43,919.79 4436343 44,811.55 45264.19  45721.41
o Hourly Rate 1888 20.08 2028 20.49 20.70 20.91 21.11 21.33 21.55 21.76 21.98
22 Salary (2) 39.986.19  42,538.50  42,968.19 4340220 43,840.61  44,283.45 44,730.76  45,182.58 4563897 46,099.97  46,565.62
43 Hourly Rate o 1922002045 20.66 20.87 21.08 21.29 21.51 21.72 2194 22.17 22.39
23 Salary (2) 41,130.83  43,75620  44,198.19  44,644.63 4509559  45,551.10 46,011.22  46,47598 46,94542 47419.62  47.898.61
3 Hourly Rate 19770 2104 21.25 2147 21.68 21.90 22.12 22.34 22,57 22,80 23.03
24 Salary (2) 42,790.56  45,521.88  45981.69  46,446.16  46,915.3] 47,389.20  47,867.89 4835139 48,839.79 49,333,12 49,831.44
Hourly Rate 20.57 . 21.88 2211 22.33 22.55 22.79 23.01 23.24 23.48 23.72 23.95
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2012-2013 continued

Grade

20

21

22

23

24

Salary (2)
Hourly Rale
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate

Step
11

24,462.99
11.76
26,250.92
12.62
28,101.94
13.51
29,616.42
14.24
30,962.62
14.89
32,098.48
15.43
33,108.13
15.92
34,117.78
16.40
35,442.95
17.04
36,683.97
17.64
37,188.80
17.88
37,363.99
17.96
37,609.64
18.08
39,428.54
18.96
39,899 80
19.18
40,617.91
19.53
40,999.40
19.71
42,592.70
20.48
44,118.68
2121
45,106.07
21.69
46,183.23
22.20
47,035.99
22.61
48,382.44
2326
50,334.79
2420

12

24,710.10
11.88
26,516.08
12.75
28,385.80
13.65
29,915.58
14.38
31,275.37
15.04
32,422.71
15.59
33,442.55
16.08
34,462.40
16.57
35,800.96
17.21
37,054.52
17.81
37,564 44
18.06
37,741.40
18.14
37,985.74
18.26
39,826.81
19.15
40,302.83
19.38
41,028.19
19.73
41,413.54
19.91
43,022.93
20.68
44,564.32
2143
45,561.69
21.90
46,649.73
22.43
47,511.10
22.84
48,871.15
23.50
50,843.22
24.44

A.F.S.C.M.E. CONTRACT

13

24,959.69
12.00
26,783.92
12.88
28,672.53
13.78
30,217.75
14.53
31,591.29
15.19
32,750.21
15.75
33,780.36
16.24
34,810.51
16.74
36,162.58
17.39
37,428.81
17.99
37,943.88
18.24
38,122,63
18.33
38,365.59
18.44
40,229.10
19.34
40,709.93
19.57
41,442.62
19.92
41,831.86
20.11
43,457.50
20.89

~ 45,014.46

21.64
46,021.91
22.13
47,120.94
22.65
47,991.01
23.07
49,364.79

23.73,

51,356.79
24.69

Pay Scales

14

2521181
12.12
27,054.46
13.01
28,962.15
13.92
30,522.98
14.67
31,910.39
15.34
33,081.02
15.90
34,121.57
16.40
35,162.13
16.90
36,527.86
17.56
37,806.88
18.18
38,327.16
18.43
38,507.70
18.51
38,749.25
18.63
40,635.46
19.54
41,121.14
19.77
41,861.23
20.13
42,254 40
20.31

43,896.47

21.10
45,469.16
21.86
46,486.78
2235
47,596.91
22.88
48,475.76
23.31
49,863.43
23.97
51,875.54
24.94

24

15

25,466.48
12.24
27,327.74
13.14
29,254.70
14.06
30,831.30
14,82
32,232.72
15.50
33,415.17
16.06
34,466.24
16.57
35,517.30
17.08
36,896.83
17.74
38,188.76
18.36
38,714.30
18.61
38,896.67
18.70
39,136.74
18.82
41,045.92
19.73
41,536.50
19.97
42,284.07
20.33
42,681.21
20.52
44,339.87
21.32
45,928.44
22.08
46,956.34
22.58
48,077.69
23.11
48,965.42
23.54
50,367.10
24.21
52,399.54
25.19

16

25,723.71
1237
27,603.78
13.27
29,550.20
1421
31,142.72
14.97
32,558.30
15.65
33,752.70
16.23
34,814.38
16.74
35,876.06
17.25
37,269.52
17.92
38,574.51
18.55
39,105.35
18.80
39,289.57
18.89
39,528.11
19.00
41,460.52
19.93
41,956.07
20.17
42,711.18
20.53
43,112.33
20.73
44,787.75
21.53
46,392.36
22.30
47,430.65
22.80
48,563.32
2335
49,460.02
23.78
50,875.86
24.46
52,928.83
25.45

17

25,983.55
12.49
27,882.60
13.41
29,848.68
14.35
31,457.30
15.12
32,887.17
15.81
34,093.63
16.39
35,166.04
1691
36,238.45
17.42
37,645.98
18.10
38,964.15
18.73
39,500.36
18.99
39,686.43
19.08
39,923.39
19.19
41,879.31
20.13
42,379.86
20.37
43,142.61
20.74
43,547.81
20.94
45,240,15
21.75
46,860.97
22.53
47,909.74
23.03
49,053.86
23.58
49,959.61
24.02
51,389.76
24.71
53,463.46
25.70

18

26,246.01
12.62
28,164.25
13.54
30,150.19
14.50
31,775.05
15.28
33,219.37
15.97
34,438.01
16.56
35,521.25
17.08
36,604.49
17.60
38,026.25
18.28
39,357.73
18.92
39,899.35
19.18
40,087.30
19.27
40,322.63
19.39
42,302.34
20.34
42,807.94
20.58
43,578.39
20.95
43,987.69
2115
45,697.12
21.97
47,334.32
22.76
48,393.68
23.27
49,549 35
23.82
50,464.26
2426
51,908.84
24.96
54,003.50
25.96

19

26,511.12
12.75
28,448.73
13.68
30,454.73
14.04
32,096.01
15.43
33,554.92
16.13
34,785.87
16.72
35,880.05
17.25
36,974.24
17.78
38,410.35
18.47
39,755.28
195.11
40,302.37
19.38
40,492.23
19.47
40,725.85
19.58
42,729.63
20.54
43,240.35
20.79
44,018.,58
21.16
44,432.01
2136
46,158.71
22.19
47,812.44
22.99
48,882.51
23.50
50,049.85
24.06
50,974.00
24.51
52,433.18
2521
54,548.99
26.23

JULY 1, 2011 TO JUNE 30, 2014

20

26,778.91
12.87
28,736.09
13.82
30,762.36
14.79
32,42021
15.59
33,893.85
16.30
35,137.24
16.89
36,242.48
17.42
37,347.71
17.96
38,798.33
18.65
40,156.85
19.31
40,709.47
19.57
40,901.24
19.66
41,133.11
19.78
43,161.25
20.75
43,677.12
21.00
44,463.21
21.38
44,880.82
21.58
46,624.95
2242
48,295.40
23.22
49,376.27
23.74
50,555.40
24.31
51,488.89
2475
52,962.80
25.46
55,099.99
26.49



2013-2014

Grade  Salary (2)
Hourly Rate

1 Salary (2)
Hourly Rate

) Salary (2)
Hourly Rate

3 Salary (2)
Hourly Rate

4 Salary (2)
! Hourly Rate

5 Salary (2)
Hourly Rate

6 Salary (2)
Hourly Rate

7 Salary (2)
Hourly Rate

8 Salary (2)
Hourly Rate

9 Salary (2)
Hourly Rate

10 Salary (2)
Hourly Rate

11 Salary (2)
_ Hourly Rate

12 Salary (2)
Hourly Rate

13 Salary (2)
¢ Hourly Rate.

14 Salary (2)
_......Hourly Rate

15 Salary (2)

... Hourly Rate

16 Salary (2)
. Hourly Rate

17 Salary (2)
___Hourly Rate

18 Salary (2)
Hourly Rate

19 Salary (2)
. Hourly Rate,

20 Salary (2)
. Hourly Rate

21 Salary (2)
. Hourly Rate

22, Salary (2)
.. Hourly Rate

23 Salary (2)
... Hourly Rate

24 Salary (2)
Hourly Rate

Step
Propbation

21,181.19
10.18
22,729.26
10.93
2433197
11.70
25,643.26
12.33
26,808.87
12.89
27,792.35
13.37
28,666.56
13.78
29,540.75
14.20
30,688.15
14,75
31,762.69
1527
32,199.79
15.48
32,351.47
15.56
32,596.75
1567
34,139.06
16.42
34,547.10

16.61

35,168.86
1691

©35,499.19
17.07.

36,878.73
1773
38,199.99
e 8137
39,054.93

18.77

© 39.987.59

19.23
40,725.93
.19.58
41,891.76

20.14

43,582.19

20.95

22,533.19
10.83
24,180.07
11.63
25,885.06
12.45
27,280.08
13.12
28,520.08
13.71
29,566.33
14.21
30,496.33
14.66
31,426.34
15.11
32,646.96
15.69
33,790.09
16.24
34,255.10
1647
34,416.46
1655
34,677.39
16.67
36,318.15
1746

36,752.23
1767

37,413.69
1799
37,765.09
1815
39,232.69
. 1887
40,638.29

1954

41,547 80
1997
42,539.99

20.45

4332546
120.83
44,565.69
2143
46,364.03
22.29

A.F.S.C.M.E. CONTRACT

22,760.79
10.95
24.424.3]
1174
26,146.54
12.57
27,555.63
1325
28,808.16
13.85
29,864.98
14.36
30,804.38
14.81
31,743.77
15.26
32,976.73
15.86
34,131.40

16.41

34,601.10
16.63
34,764.10
1672
35,024.17
16.84
36,685.00
17.64
37,12347
1784
37,791.61
1817
38,146.56
1834
39,628.98
19,05
41,048.78

LI

41,967.47
2018
42,969.69
20,65
43,763.10
21,04
45,015.85
21,65

46,832.35

22.52

Pay Scales

22,990.71
11.05
24,671.02
11.86
26,410.64
12.69
27,833.97
1338
29,099.15
13.99
30,166.65
14.50
31,115.53
14.96
32,064.42
15.41
33,309.83
1601
34,476.17
16.57
34,950.61
16.80
35,115.25
16.88
35,374.41
© 1701
37,055.56
17.81
37,498.45

- 18.03

38,173.34
1835
38,531.88
18.53
40,029.28
19.25
41,463.42

11993

42,391.39
2038
43,403.72
120.87
44,205.14
TS
45,470.56
2186

47,305,41

L2274

23222.93
11.16
24,920.22
11,98
26,677.41
12.83
28,115.12
13.52
29,393.09
14.13
30,471.36
14.65
31,429.83
15.11
32,388.30
15.57
33,646.29
16.18
34,824.41
16.75
35,303.65
1697
35,469.95
17.06
35,728.16
1718
37,429.86
18.00
37,877.23
1822
38,558.93
18.54
38,921.08
18.71
40,433.61
1944
41,882.23
20.14
42,819.58
20.58
43,842.14
21,08
44,651.66
21.47
45,929.86
22.08
47,783.24
2297

25

23,457.51
11.28
25,171.94
12.11
26,946.89
12.95
28,399.11
13.66
29,689.98
14.28
30,779.15
14.79
31,747.31
15.26
32,715.45
) EIp)
33,986.15
16.34
35,176.17
16.91
35,660.25

17.14

35,828.24
17.22
36,085.44
17.35
37,807.93
. 1817
38,259.82
18.39
38,4842
18.72
39,314.23
18.90
40,842.04
:19.63
42,305.29
2033
43,252.10
20.79
44,284.99
2130
45,102.69
21,69
46,393.79
2231
48,265.90
2321

JULY 1, 2011 TO JUNE 30, 2014

23,694.45
1139
25,426.20
1222
27,219.07
13.09
28,685.97
13.79
29,989.87
14.42
31,090.05
14.95
32,067.98
15.41
33,045.92
15.89
34,329.45
16.51
35,531.49
. 17.08
36,020.46
17.32
36,190.13
17.40
36,446.29
17.52
38,189.83
18.36
38,646.28
18.58
39,341.83
18.92
39,711.34
19.09
41,254.58
. 19.84
42,732.62
20,54
43,688.99
21.01
44,7323
21.50
45,558.27
21.91
46,862.43
22.53
48,753.44
23.44

23,933.79
11.51
25,683.03
12.34
27,494.02
13.22
28,975.73
13.94
30,292.80
14.57
31,404.09
15.09
32,391.90
15.57
33,379.71
16.04
34,676.21
16.67
35,890.39
17.25
36,384.30
17.49
36,555.70
17.57
36,810.76
17.70
38,575.58
18.55
39,036.65
1876
39,739.22
19.10
40,112.46
19.28
41,671.29
20.03
43,164.26
20.75
44,130.30
2121
45,184.15
21.72
46,018.46
22.12
47,335.78
22.75

49,245 89

23.67

24,175.54
11.62
25,942.46
12.47
27,771.73
13.36
29,268.41
14.07
30,598.80
14.71
31,721.31
15.25
32,719.09
15.73
33,716.88
16.21
35,026.47
16.84
36,252.92
17.43
36,751.81
17.67
36,924.94
17.75
37,178.87
17.87
38,965.23

18.73

39,430.96
18.96
40,140,63
19.30
40,517.64
19.48
42,092.22
20.24
43,600.26
2097
44,576.05
21.43
45,640.56
21.95
46,483.29
22.35
47,813.92
2299
49,743.33
23.91

24,419.74
11.74
26,204.50
12.60
28,052.26
13.49
29,564.05
14.21
30,907.87
14.86
32,041.73
15.40
33,049.59
15.89
34,057.46
16.38
35,380,28
17.01
36,619.11
17.61
37,123.04
17.84
37,297.92
17.94
37,550.65
18.05
39,358.82
18.92
39,829.26
19.15
40,546.09
19.50
40,926.91
19.67
42,517.39
20.44
44,040.67
21.17
45,026.32
21.65
46,101.58
22.16
46,952.82
22.58
48,296.89
22322
50,245.78
24.16

10

24,666.41
11.86
26,469.19
12,73
28,335.61
13.63
29,862.68
14.36
31,220.07
15,01
32,365.38
15.56
33,383.43
16.05
34,401.47
16.54
35,737.66
17.18
36,989.00
17.78
37,498.03
18.03
37,674.67
1811
379
15.24
39,756.39
19.11
40,231.57
19.34
40,955.65
19.69
41,340.31
19.88
42,946.86
20.64
44,485.52
21.39
45,481.13
21.86
46,567.25
22.39
47,427.09
22.81
48,784.74
2346
50,753.32
24.40



2013-2014 continued

Grade

20

21

22

23

24

Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate

Salary (2)

Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate
Salary (2)
Hourly Rate

Step
11

24,915.56
11.98
26,736.56
12.85
28,621.83
13.76
30,164.32
14.50
31,535.43
15.16
32,692.30
5,70
33,720.63
16.21
34,748.96
16.71
36,098.64
17.36
37,362.63
17.96
37,876.79
18.21
38,055.22
18.30
38,305.42
18.42
40,157.97
19.31
40,637.95
19.54
41,369.34
19.89
41,757.89
20.08
43,380.67
20.86
44,934.87
21.60
45,940.54
22.09
47,037.62
22.61
47,906.15
23.03
49,277.51
23.69
51,265.98
24.65

12

25,167.23
12.10
27,006,63
12.98
28,910.94
13.90
30,469.01
14.65
31,853.97
15.31
33,022.53
15.88
34,061.24
16.38
35,099.96
16.87
36,463.27
17.53
37,740.03
18.14
38,259.39
18.39
38,439.62
18.48
38,688.47
18.60
40,563.61
19.50
41,048.43
19.73
41,787.21
20.09
42,179.69
20.28
43,818.85
21.07
45,388.76
21.82
46,404.58
2231
47,512.75
22.84
48,390.05
23.26
49,775.26
23.93
51,783.82
24.90

A.F.S.C.M.E. CONTRACT

13

25,421.45
12.22
27,279.42
13.12
29,202.97
14.04
30,776.78
14.80
32,175.73
15.47
33,356.09
16.04
34,405.29
16.54
35,454.50
17.05
36,831.59
17.71
38,121,224
18.33
38,645.85
18.58
38,827.90
18.67
39,075.36
18.79
40,973.34
19.70
41,463.06
19.93
42,209.30
20,29
42,605.74
20.48
44,261.47
21.28
45,847.23
22.04
46,873.32
22.54
47,992.68
23.07
48,878.84
23.50
50,278.04
24.17
52,306.89
25.15

Pay Scales

14

25,678,23
12.35
27,554.97
13.25
29,497.95
14.18
31,087.66
14.95
32,500.73
15.63
33,693.02
16.20
34,752.82
16.71
35,812.63
17.22
37,203.63
17.89
38,506.30
18.51
39,036.21
18.77
39,220.10
18.86
39,466.11
18.97
41,387.21
19.90
41,881.88
20.14
42,635.66
20.50
43,036.11
20.69
44,708.55
21.49
46,310.34
22.26
47,346.78
22.76
48,477.45
2331
49,372.57
23.74
50,785.90
2442
52,835.24
25.40

i5

25,937.61
12.47
27,833.30
13.38
29,795.91
14.32
31,401.68
15.10
32,829.02
1578
34,033.35
16.36
35,103.86
16.88
36,174.37
17.39
37,579.42
18.07
38,895.26
18.70
39,430.51
18.96
39,616.26
19.05
39,860.77
19.16
41,805.27
20:10
42,304.93
20.34
43,066.32
20.70
43,470.81
20.90
45,160.16
21.71
46,778.12
22.49
47,825.03
22.99
48,967.12
23.54
49,871.28
23.98
51,298.89
24,66
53,368.93
25.66

26

16

26,199.60
12.60
28,114.45
13.52
30,096.88
14.47
31,718.86
15.25
33,160.63
15.94
34,377.12
16.53
35,458.45
17.05
36,539.77
17.57
37,959.01
18.25
39,288.14
18.89
39,828.80
19.15
40,016.42
19.24
40,259.38
19.36
42,227.54
20.30
42,732.25
20.54
43,501.34
20.91
43,909.91
21.11
45,616.32
21.93
47,250.62
22.72
48,308.11
23.23
49,461.74
23.78
50,375.03
2422
51,817.06
2491
53,908.01
25.92

17

26,464.24
12.72
28,398.43
13.65
30,400.89
14.62
32,039.26
15.40
33,495.59
16.10
34,724.36
16.69
35,816.61
17.22
36,908.86
17.74
38,342.43
18.43
39,684.99
19.08
40,231.11
19.34
40,420.63
19.43
40,661.97
19.55
42,654.08
20,51
43,163.89
20.75
43,940.74
21.13
44,353.45
21.32
46,077.09
22.15
47,727.90
22.95
48,796.08
23.46
49,961.35
24.02
50,883.87
24.46
52,340.47
25.16
54,452.54
26.18

18

26,731.56
12.85
28,685.28
13.79
30,707.96
14.76
32,362.89
15.56
33,833.93
16.27
35,075.12
16.86
36,178.40
17.39
37,281.68
17.92
38,729.73
18.62
40,085.85
19.27
40,637.49
19.54
40,828.92
19.63
41,068.59
19.74
43,084.93
20.71
43,599.89
20.96
44,384.59
21.34
44,801.46
21.54
46,542.52
2238
48,210.00
23.18
49,288.96
23.70
50,466.01
24.26
51,397.85
24.71
52,869.16
2542
55,002.56
26.44

19

27,001.58
12.98
28,975.04
13.93
31,018.15
14.91
32,689.78
15.72
34,175.68
16.43
35,429.41
17.03
36,543.83
16257
37,658.26
18.10
39,120.94
18.81
40,490.75
19.47
41,047.97
19.73
41,241.33
19.83
41,479.28
19.94
43,520.13
20.92
44,040.29
21.17
44,832.92
21.55
45,254.00
21,76
47,012.64
22.60
48,696.97
23.41
49,786.83
23.94
50,975.77
24.51
51,917.02
24.96
53,403.19
25.67
55,558.14
26.71

20

2727432
13.11
29,267.71
14.07
31.331.46
15.06
33,019.98
15.87
34,520.89
16.60
35,787.28
1721
36,912.96
17.75
38,038.65
18.20
39,516.10
19.00
40,899.75
19.66
41,462.59
19.93
41,657.91
20.03
41,894.07
20.14
43,959.73
21.13
44.485.14
21.39
45.285.78
21.77
45711.11
21.98
47,487.52
22.83
49,188.86
23.65
50,289.73
24.18
51,490.68
24.76
52,441.43
2521
53,942.62
25.93
56,119.34
26.98
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Ratification:
We, the undersigned, hereby confirm this agreement represents the parameters of the working relationship

between those employees covered by the American Federation of State County and Municipal Employees,
Local 1343, AFL-CIO, Chapter 10 and the Town of Milton, Vermont.

On behalf of A.F.S.C.M.E. Council 93 - Local 1343 - AFL-CIO - Chapter 10

Dated: g'/q -1

By % ( , duly authorized

Bruce Trombly — Union Representative

; i, )4 (g, @O , duly authorized

( Todd Blaisdell — Union Representative

IN THE PRESENCE OF

LS 7 s a /1?1’ /2/3/.-'-"\

A.F.S.CM.E. CONTRACT JULY 1, 2011 TO JUNE 30, 2014
27



On behalf of the Town of Milton

Dated: f); /‘7/’/;"/ /f /

By /)%"“4 %WW , Duly Authorized

Louis H. Masse @, Chairperson

, Duly Authorized
Da W{mé,/vace Chairperson

; ;gﬁﬂ&{ ; @,gﬂy Authorized
“"Todd Shegard, Cldvk

, Duly Authorized

John Bartlett, Member

E , Duly Authorized

- Joim (fifford, Mémber

IN THE PRESENCE OF

S

Brian Palaia - TGwn Mana\g\er—-

A.F.S.C.ML.E. CONTRACT
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