




Milton Commuter Public Hearing, 12/5/2016 

 

Proposed Milton Commuter (#56) Changes 

 

 

What: 

‐ GMT is proposing eliminating Milton Commuter service to Husky Injection Molding and 

the corresponding stop at North Rd @ Hunting Ridge Ln. 

Why:  

‐ There have been very few rides to/from Husky in the last year: Removing that service 

will allow the bus to serve Milton’s residents better by allowing for more accurate 

scheduling by eliminating the layover time necessary to serve the “Request” service to 

Husky. Husky has been involved in this process and is not voiced opposition to the 

proposed change. 

When: 

‐ If approved by the GMT Board of Commissioners, these changes could be implemented 

in February 2017.  

 

 

If you have any questions, concerns, or input, please call GMT at (802) 864‐2282, or email 

info@ridegmt.com 







 

 

Impact Fee Ordinance 
 
 

Town Of 

 
Milton, Vermont 

 
This ordinance as amended will be effective December 31January 15, 20172 which is the 
conclusion of the forty (40) day period specified by the Town of Milton Charter unless a 

referendum petition is filed in accordance with Section 129-104 subsection (f) of the Town of 
Milton Charter 

 
 
 
 
 

Authorized by the Milton Selectboard April 23, 1990 
 

Amended November 19December 5, 20162 by: 
 

Lou MosseyDarren Adams, Chair 
Darren AdamsKenneth Nolan, Vice Chair 

John GiffordPalasik, Clerk 
John Bartlett, Member 
John Cushing, Member 

 
 
 
 

Brian M. PalaiaDonna Barlow Casey, Town Manager 



 

 

 
 

Town of Milton 
Impact Fee Ordinance 

 
Pursuant to the provisions of 24 VSA, Chapter 131, the Town of Milton hereby ordains the 
Following IMPACT FEE ORDINANCE, to be effective as of April 23, 1990; last amended 
November December 519, 20162, to be effective December 31January 15, 20172. 
 
Section 100 Findings 
 
(1) The Town of Milton has adopted Zoning Regulations (April 22, 1972; last amended 

March 26. 2007) and Subdivision Regulations (August 14, 1969: last amended November 
28, 2005) and is engaged in a planning process which has been certified by the 
Chittenden County Regional Planning Commission. 

 
(2)   The Town of Milton has completed a Capital Improvement Program analyzing the costs 

of acquiring, constructing and improving capital projects necessary to maintain levels of 
municipal service deemed sufficient for public health, safety, welfare and convenience. 

 
(3)  The impact fee herein established and the formula by which said fee shall be calculated 

are hereby found and determined to reflect the cost of maintaining an appropriate level of 
service consistent with the Comprehensive Plan, the Capital Improvement Program, and 
the various studies that have been conducted for the Town of Milton, to be provided by 
capital projects and expenditures resulting from development. 

 
(4) The Town of Milton, in its "Impact Fee Schedule" chapter of its Capital Improvement 

Plan, which is updated each fiscal years has taken into consideration those factors set out 
in 24 VSA, Section 5203 in establishing and assessing impact fees imposed herein. 

 
Section 101 Impact Fees Imposed 
 
For any development, construction or project located within the Town of Milton for which a 
zoning permit for a principle structure, or addition thereof, is required, there is hereby assessed 
an impact fee which will be computed and assessed in accordance with the formula and 
methodology set out in the most recently adopted Capital Improvement Plan.   Applicants for 
zoning permits shall have the option of paying the impact fee when the zoning permit is issued or 
upon application for a certificate of compliance/occupancy (CO).   The impact fee assessed will 
be computed on the basis of the iImpact fFee Schedule in effect at the time of issuance of the 
zoning permit or CO, depending on when the Applicant chooses to pay the impact fee; provided, 
however, that if a the impact fee is paid at the time of issuance of the zoning permit, and the 
zoning permit is later renewed, the impact fee due and payable will be computed on the basis of 
the Impact Fee Schedule in effect at the time of renewal.  If a zoning permit is renewed, and an 
impact fee was previously paid, the project shall  be  assessed  an  additional impact  fee  
reflecting  for the  difference  between  the  impact  fee computed at the time of issuance of the 
renewal and the impact fee previously collected at the time of issuance of the original zoning 
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permit.  No refunds shall be issued as a result of the renewal of a zoning permit.  Any Each 
applicant assessed an impact fee shall be advised where to obtain receive a copy of this 
Ordinance and advised of , a statement of its administrative appeal rights, and sign and 
acknowledge a receipt of said ordinance.   
 
For any development, construction or project located within the Town of Milton for which a 
zoning permit for a principle structure, or addition thereof, is required, there is hereby assessed 
an impact fee which will be computed and assessed in accordance with the formula and 
methodology set out in the most recently adopted Capital Improvement  Plan.   Applicants for 
zoning permits shall have the option of paying the impact fee when the zoning permit is issued or 
upon application for a certificate of compliance/occupancy (CO).   The impact fee assessed will 
be the impact fee in effect at the time of issuance of the zoning permit or CO, depending on 
when the Applicant chooses to pay the impact fee; provided, however, that if the impact fee is 
paid at the time of issuance of the zoning permit, and the zoning permit is later renewed, the 
renewal  shall  be  assessed  an  impact  fee  reflecting  the  difference  between  the  impact  fee 
computed at the time of issuance of the renewal and the impact fee collected at the time of 
issuance of the original zoning permit.  No refunds shall be issued as a result of the renewal of a 
zoning permit.  Any applicant assessed an impact fee shall receive a copy of this Ordinance, a 
statement of appeal rights, and sign and acknowledge a receipt of said ordinance.  
 
Section 102 Exemptions 
 
Section  5205  of Title 24 VSA permits  municipalities  to exempt certain types of development 
from  any  part  or  all of the  impact  fee assessed.    Therefore, elderly dwelling units and one- 
bedroom dwelling units as defined in the Zoning Regulations that are stand alone or attached in a 
complex shall pay 75% of the total impact fee assessed for residential units.  Accessory apartments 
shall be 100% exempt from the total impact fee assessed for residential units. The purpose of this 
exemption is that these units are expected to have  a  lower  overall   impact   on  Town  services,   
and  to  further  the  goals  of  the  2008 Comprehensive  Plan to encourage affordable and moderate 
housing units and a mix of housing types that are affordable to a variety of income levels and 
encourage opportunities to provide affordable in home care to those who need it through more 
affordable housing opportunities. 
 
Non-residential development is hereby exempt from the assessment of impact fees.  The purposes 
of this exemption are two-fold: (1) to further the goal of the Comprehensive Land Use Plan to 
"achieve a sufficiently diversified and healthy economy" so that the tax burden "will not fall 
disproportionately on the residential and agricultural property," and (2) to provide for the retention 
and expansion of existing employment, and the generation of new employment in the Town. 
 
Section 103 Accounting 
 
All impact fees imposed and collected under Section 10l hereof shall be maintained in a 
segregated account and shall be used only to fund capital projects identified as related to the 
development for which the impact fees are collected. The Town of Milton shall produce annually 
an accounting identifying the source of each impact fee, the amount thereof and the capital 
project attributable thereto. 



 

 

 
Section 104 Use of Fees 
 
All impact fees imposed and collected under Section 101 hereof, and all interest accretions, shall 
be expended only to those capital projects attributable to the impact fees imposed thereto. 
 
Section 105 Refund of Fees 
 
All applications for refund of any unexpended impact fees shall be made in writing to the 
Selectboard within twelve (12) months of the sixth anniversary of the date upon which such 
impact fee was paid. Thereafter, any claim for a refund shall be barred and of no force and effect. 
 
Section 106 Utility Projects 
 
Nothing herein shall be construed to impair the ability of the Town of Milton, acting by and 
through its Selectboard, to enter into independent contracts for the provision or extension of 
municipal water and sewer services, systems, and improvements~ provided, however, that a 
reasonable proportion of the cost thereof attributable to and paid by any person otherwise subject 
to the impact fee imposed by Section 101 hereof, may be deducted from such impact fee. 
 
Section 107 Full Payment of Impact Fee Required 
 
No certificate of compliance/occupancy shall be issued until full payment of the impact fee 
imposed by Section 101 is paid. 
 
Section 108 Administrative Appeals 
 
In accordance with 24 VSA, Section 5203(f), there is hereby established a procedure for the 
administrative appeal of the impact fee assessed. The appeal board shall consist of three 
members: one appointed by the Milton Selectboard~ one appointed by the Milton School Board, 
and one appointed by the Milton Planning Commission. Said appeal board shall have the 
authority to determine whether the impact fee assessed by the Zoning Administrator is in 
accordance with the formula and methodology set out in the most recently adopted Capital 
Improvement Plan. In reversing a decision of the Zoning Administrator, the appeal board shall 
fix the amount of the impact fee to be assessed to a particular project. 
 
Section 109 Effective Date 
 
This Ordinance shall be in full force and effect with respect to all zoning permits and/or 
certificates of compliance/occupancy duly issued by the Town of Milton forty (40) days after 
adoption by the Selectboard. 
 
 
 
 
 



 

 

Section 110 Affect on Other Ordinances 
 
This Ordinance shall not be construed to repeal, modify, or amend any existing Ordinance of the 
Town of Milton. 
 
Section 111 Failure to Comply 
 
Any person commencing or undertaking development in tine Town of Milton without first 
complying with the provisions of this Ordinance, including the payment of any impact fee 
imposed hereunder, shall be subject to a penalty, not to exceed $500 per day for each day a 
violation of the Ordinance continues, to be recovered in a civil action commenced by and 
prosecuted in the name of the Town. The penalty imposed in this section shall not be in lieu 
thereof: In addition to the penalties provided for herein, the Town shall have the power to enjoin 
and abate any violations of this Ordinance. 
 
Selectboard 
December 5, 2016 
 
_________________________ 
Darren Adams, Chair 
 
_________________________ 
Kenneth Nolan, Vice Chair 
 
_________________________ 
John Palasik, Clerk 
 
_________________________ 
John Bartlett, Member 
 
_________________________ 
John Cushing, Member  
 
Filed with the Town Clerk: ____________   Attest: ____________________________ 
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RESOLUTION 
Town of Milton Selectboard  

 
 

 
IMPACT FEE ORDINANCE AS AMENDED  

 
WHEREAS, the Selectboard of the Town of Milton held a duly warned Public Hearing 
on December 5, 2016 with regard to the proposed amendment to the Impact Fee 
Ordinance in the Town of Milton; and 
 
WHEREAS, the Selectboard held said Public Hearing to consider and address 
comments received from the public; and  
 
THEREFORE BE IT RESOLVED, the Selectboard hereby accepts the amendment to the 
Impact Fee Ordinance in the Town of Milton as follows: 
 
 Section 101 – Impact Fees Imposed 
 
BE IT FURTHER RESOLVED, the Selectboard of the Town of Milton adopts the 
amended Impact Fee Ordinance in the Town of Milton to become effective January 15, 
2017.   
 
Dated at Milton, Vermont this ______ day of _________, 2016 
 
SELECTBOARD 

_______________________________ _________________________________ 
Darren Adams, Chairperson Kenneth Nolan, Vice Chair  

 
_______________________________ _________________________________ 
John Palasik, Clerk John Cushing, Member 

 
_______________________________ 
John Bartlett, Member  

 
Filed with the Milton Town Clerk’s Office this ______ day of _____________, 2016 

 
Attestation: ___________________________________________ 



 
TOWN OF MILTON, VERMONT  05468-3205 

 
Town Manager’s Office   • 43 Bombardier Road • 802-893-6655 • FAX: 893-1005 

 
 

Selectboard Legislative & Fiscal Analysis  
Meeting Date: December 5, 2016 
Agenda Item: Sick Leave Policy   
Prepared By: Erik Wells, Director of Administration & Community Affairs  

 
Legislative Analysis 
 
Last session the Vermont Legislature passed Act 69, which requires a minimum amount 
of paid sick leave to employees and redefines how sick leave can be used (see the 
attached VLCT News article which outlines these provisions).  
 
Currently, the Town has three employees affected by this law. The Administrative Code 
currently states that regular full time employees shall receive sick leave at a rate of one 
day per month (8 hours). The question before the Selectboard is to what extent to 
adopt Act 69 into Town administrative policy, the minimum ratio of one hour per 52 
hours worked or to a greater extent.  
 
Some options for consideration include: 

 Prorating the sick time awarded based on regularly scheduled hours worked (for 
example, if someone is regularly scheduled to work 20 hours per week they 
would receive 4 hours of sick leave per month since they are a .5 FTE employee). 
Currently employees working between 30 and 39 hours per week follow this 
system.  

 Set a flat accrual amount for PT staff working between 18 and 29 hours who 
qualify.  

 
For administration of these accruals staff recommends defining a monthly quantity. If 
that Act 69 minimum system is used (1 hour of sick time per 52 hours worked) it would 
be a more complex system to follow since a quantity of actual hours worked would 
trigger the extent of sick leave granted. It would have to be tracked accordingly.  
 
In addition, Act 69 redefines the purposes that sick leave can be used. Those purposes 
are as follows: 
 
1. is ill or injured; 
2. obtains professional diagnostic, preventive, routine, or therapeutic health care; 
3. cares for a sick or injured family member, including helping that individual obtain 
diagnostic, preventive, routine, or therapeutic health treatment, or accompanying the 
employee’s parent, grandparent, spouse, or parent-in-law to an appointment related to 
his or her long-term care; 



 

 
 

4. is arranging for social or legal services or obtaining medical care or counseling for the 
employee or a family member who is a victim of domestic violence, sexual assault, or 
stalking or is relocating because of any of these; or 
5. cares for a family member because the school or business where that individual is 
normally located is closed for public health or safety reasons. 
 
The administrative code will need to be amended to include this language. A redlined 
version is attached inclusive of this language and a space to define the PT sick leave 
quantity amount.  
 
Fiscal Analysis  
 
Accrued sick leave is not paid out to an employee at the separation of employment, 
removing it as a liability.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Section 2. Sick Leave 
Full time permanent employees for the Town shall be authorized sick leave. Sick 
leave shall be used if the employee: 

1. is ill or injured; 
2. obtains professional diagnostic, preventive, routine, or therapeutic health care; 
3. cares for a sick or injured family member, including helping that individual obtain 
diagnostic, preventive, routine, or therapeutic health treatment, or accompanying the 
employee’s parent, grandparent, spouse, or parent-in-law to an appointment related to 
his or her long-term care; 
4. is arranging for social or legal services or obtaining medical care or counseling for the 
employee or a family member who is a victim of domestic violence, sexual assault, or 
stalking or is relocating because of any of these; or 
5. cares for a family member because the school or business where that individual is 
normally located is closed for public health or safety reasons. 

 

 Sick leave is a privilege that is to be used for the sole purpose of providing wage 
continuation when an employee is incapacitated due to illness or non-job related 
injury for medical treatment and for exposure to contagious disease when 
attendance and duties jeopardize the health of others.  This provision extends to 
illness of a member of the employee’s household that requires the employee’s 
personal care and attention.  The sick leave policy shall be as follows:  

A. Full time, permanent employees shall be entitled to accrue sick leave at the rate 
of one (1) sick leave day per month and may accumulate to not more than one 
hundred (100) days.  Any individual with more than one hundred (100) days of 
accumulated sick leave will not accumulate any additional earned time until 
he/she has less than that total amount.  Each individual who has more than one 
hundred (100) days of accumulated time will retain any unused time in excess of 
that amount for as long as he/she is a full-time permanent Town officer or 
employee unless otherwise used as authorized sick leave.   

B. Newly appointed employees will be entitled to sick leave in accordance with the 
following schedule:  
1. Twelve (12) days sick leave per year.  Accumulation begins immediately at 

the start of continuous service and shall be pro-rated, if applicable, in a 
partial month of employment. 

2. Accumulation of sick leave shall not be more than one hundred (100) days.  

C. Part Time Employee Sick Leave Clause (insert here) 
C.D.  

A certificate of illness from a doctor shall be required to receive sick leave for 
more than three (3) consecutive working days or after eight (8) single “sick 
events” in any rolling twelve (12) month period. In cases where the Town 
questions an employee’s certificate of illness, the Town may require a physical 
examination at the Town’s expense.  

D.E.  
In the event of death of an employee the Town shall pay to the designated 



 

 
 

beneficiary one hundred percent (100%) of the total accumulated unused sick 
leave.   This provision shall not apply if the employee was engaged in unlawful 
activity at the time of death.  

E.F. Sick leave shall not be payable to any employee who is injured while in the 
employ of an outside employer.  

F.G.  
To receive compensation while on sick leave an employee must notify his/her 
department head prior to or within four (4) hours after the time set for the 
beginning of his/her regular duties.  Authorized sick time will be considered time 
worked.  

G.H. Leave Donation Program: 
The Town supports an employee donation program created on a case by case 
basis.  The donations will be established and sustained on the following 
principles and subject to the limits and conditions as described herein:  

Once all other leave time is exhausted, an injured or sick employee may request the 
donation of additional time by other employees subject to the approval of the 
Manager.  The Manager’s decision shall be final and is not appealable or grievable.  
Sick or vacation time, if donated, must be given in four (4) hour blocks of time.  Any 
donated time remains with the recipient as sick time.  
Donors may give a maximum of eighty (80) hours to an injured or sick employee per 
incident or illness.  
Donated time will be discounted by 50%, so half the donated time is recovered by 
the Town of Milton.  
The employee who received the donation may receive no more than 200 hours of 
sick time per applicable illness or injury.  
H.I. Full time Management and Non-represented employees may request payment 

for two (2) days of sick leave (8 hrs. per day)  when the employee uses five (5) 
days or  less of sick leave during a Fiscal Year.  This request may be made at the 
end of each Fiscal Year and is subject to the approval of the Town  Manager.  
1. Full time Management and Non-represented employees may request 

medical/dental appointment leaves at up to two (2) hours each.  Two (2) 
such leaves may be requested during the Fiscal Year, beginning October 11, 
2005. 
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Vermont’s New Paid Sick Leave Law 

 
Many municipalities already provide generous leave allowances to their employees. Even so, they need to pay 

attention to Act 69, Vermont’s recently-passed legislation which requires a minimum amount of paid sick leave 

for many employees. Not surprisingly, the devil is in the details, and some details will affect all VLCT members.  

 

The law applies to all employers but excludes the following categories of workers:  

• part-timers who average fewer than 18 hours per week; 

• temporary or seasonal employees who work 20 or fewer weeks per year; 

• employees who are under 18 years old; and 

• bona fide independent contractors. 

 

Members should note that the law provides a floor, not a ceiling. This means that employers may choose to be 

more generous than the law’s provisions. It does not matter what the leave time is called (sick leave, paid time off, 

combined time off, annual leave, etc.) as long as it meets the new statutory requirements. In general, beginning 

January 1, 2017, Vermont employers must allow employees (other than those listed above) to earn at least one 

hour of paid sick leave for every 52 hours worked. 

 

Small employers, defined as having five or fewer employees who work 30 or more hours per week, are given an 

extra year to comply, as denoted in Act 69’s timeline: 

 

January 1, 2017 • “Large” employers (those with six or more employees who work 30 or more hours per 

week) must begin to allow their eligible employees to accrue paid leave.  

• Employers may require employees to wait up to one year before using such leave. 

• Employers may limit the amount of accrued leave to as few as 24 hours per year.  

January 1, 2018 • “Small” employers (those with five or fewer employees who work 30 or more hours 

per week) must begin to provide the minimum accruals.  

• Larger employers that have imposed a waiting period must allow employees to use 

their accrued leave time. 

• Employers may limit the amount of accrued leave to as few as 24 hours per year.  

January 1, 2019 • Small employers that have imposed waiting periods must allow employees to use their 

accrued leave time. 

• Employers may limit the amount of accrued leave to as few as 40 hours per year.  

 

The law spells out five reasons for which employees must be allowed to use the paid leave. All members will need 

to expand current leave policies and practices to include at least these reasons. Accrued leave may be used when 

the employee: 

 

1. is ill or injured; 

2. obtains professional diagnostic, preventive, routine, or therapeutic health care; 

3. cares for a sick or injured family member, including helping that individual obtain diagnostic, preventive, 

routine, or therapeutic health treatment, or accompanying the employee’s parent, grandparent, spouse, or 

parent-in-law to an appointment related to his or her long-term care;  

4. is arranging for social or legal services or obtaining medical care or counseling for the employee or a family 

member who is a victim of domestic violence, sexual assault, or stalking or is relocating because of any of 

these; or 

5. cares for a family member because the school or business where that individual is normally located is closed 

for public health or safety reasons. 
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Under the law, an employee’s family member is a parent, grandparent, spouse, child, brother, sister, parent-in-

law, grandchild, or foster child. This usage does not precisely match that of the Vermont Parental and Family 

Leave Act (VPFLA), which additionally includes a civil union partner, step-child, and ward of the employee. For 

administrative ease and consistency in how employees are treated, it may be helpful for municipalities subject to 

the VPFLA to include all aforementioned categories in defining the term “family” across subsections of their 

personnel policy. 

 

Keep in mind that the law dictates minimum benefit levels and municipalities may be more generous than these 

provisions. 

 

Waiting period. Employers may require a one-year waiting period before employees use their accrued leave. The 

accrual process, however, must begin upon the law’s effective date for existing employees and upon the hire date 

for newly hired employees. 

 

Accrual limits. During the first two years – i.e., from January 1, 2017 through December 31, 2018 – accrued 

leave may be capped at 24 hours in a 12-month period. Beginning in 2019, accrued leave may be capped at 40 

hours in a 12-month period. 

 

Carryover. An employer is permitted to choose to provide the full amount of required leave at the beginning of 

the year and not carry forward unused accruals into the following year; or, an employer may choose to pay out 

unused accruals at the end of the year. Otherwise, an employee’s accruals must carry forward into the next year, 

up to the accrual limits specified by the law or by the employer, whichever is greater. 

 

At termination. When an employee separates from service, the municipality is not required to pay him or her for 

any accrued, unused leave. 

 

Notice requirements. Municipalities will be required to post conspicuously in the workplace a notice about 

employees’ rights under this law. The Vermont Department of Labor (VDOL) will create the poster and VLCT 

will let members know when it is available. Additionally, employers must provide new hires with a copy of the 

notice. The notice can be provided separately or as part of the municipality’s personnel policy. 

 

In summary, by the effective dates noted previously, members will need to update their leave policies and 

practices to ensure: 

• all employees who work 18 or more hours per week, are age 18 or older, and who work more than 20 weeks 

per year accrue paid leave; 

• paid leave accrues at a rate of at least one hour of paid leave for every 52 hours worked; and 

• earned paid leave may be used for the five reasons set forth in the statute. 

 

The full text of Act 69 is posted on the Vermont Legislature website. Additionally, VDOL, which is responsible 

for overseeing the law’s implementation, is in the process of creating administrative rules. Once written, these 

rules will be posted on their website for comment. VLCT will keep members apprised as more information 

becomes available. For more details about this law, please see the Municipal Assistance Center’s Human 

Resources Assistance Program web page. 

 

Jill Muhr 

VLCT Human Resources Consultant 

http://legislature.vermont.gov/assets/Documents/2016/Docs/ACTS/ACT069/ACT069%20As%20Enacted.pdf
http://www.vlct.org/municipal-assistance-center/human-resources-assistance-program/


















 

Selectboard Minutes Page 1 of 3        November 21, 2016 
 

Milton Selectboard Meeting Minutes 1 

November 21, 2016; Following Liquor Board Meeting at 6 PM 2 

Community Room of the Municipal Complex 3 

 4 

Selectboard Members Present:  Kenneth Nolan, Vice Chair; Darren Adams Chair; John 5 

Bartlett, Member; John Palasik, Clerk 6 

Selectboard Members Not Present: John Cushing, Member 7 

Staff Members Present: Donna Barlow Casey, Town Manager; Erik Wells, Director of 8 

Administration; Dustin Keelty, Public Works Supervisor; Jacob Hemmerick, Sarah Macy, 9 

Finance Director; Kym Duchesneau, Recreation Coordinator  10 

 11 

Others Present: David Armstrong, Bob Lombard, Allen Beaupre, Jim Ballard 12 

 13 

I. Call to Order- Adams called the meeting to order at 6:05 PM 14 

II. Flag Salute – Adams led attendees in a salute to the flag 15 

 16 

III. Agenda Review- None 17 

IV. Public Forum- none 18 

 19 

V. New Business and Department Items 20 

A. Cemetery Advisory Committee Appointments 21 

Palasik made a motion to reappoint both Allen Beaupre and Jim Ballard for 22 

Cemetery Advisory Committee for 3-year terms. Bartlett second the motion. 23 

Approved Unanimously. 24 

 25 

B. Town Cemetery Regulations Update 26 

The Cemetery committee updated the regulations, Bartlett made a motion to 27 

approved the updated regulations with the correction of putting Cemetery 28 

Superintendent as the correct title, Palasik second. Approved Unanimously  29 

 30 

C. FY ’18 Draft Budget Release & Overview 31 

Sarah Macy, Finance Director provided a general overview of the FY ’18 budget 32 

and provided the Board with the supporting documentation for review in 33 

advance of Department meetings. The Board requested additional line item 34 

detail be provided in the materials. Macy said she will update the documents 35 

prior to the start of budget meetings next week.  36 

 37 

D. Green Mountain Transit Milton Ridership  38 

David Armstrong, GMT Planning Director, discussed ridership is down in Milton 39 

and nationally. GMT added the Birchwood mobile home park. GMT is looking to 40 

eliminate the Husky stop in the future at part of their route since ridership is 41 
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very low. Route Shout is a new mobile application on a smart phone that shows 42 

where the bus is on the route if they don’t want to wait outside. GMT is looking 43 

to do a study to see what changes are recommended to better serve the public 44 

and that they have fair rates. This study will be by the Regional Planning 45 

Commission.  46 

 47 

E. Update on Public Works Projects  48 

Dustin Keelty stated that Sanderson Rd is now paved.  Approximately $80K is 49 

what has been spent on reconstruction currently, without factoring paving in. 50 

The paving was done on time and under budget.  Adams mentioned that the 51 

roads were well done after the snow storm. 52 

 53 

F. Route 7 South Sidewalk Gap Project Grant Agreement 54 

Wells stated this is the formal grant agreement for up to $850,000 with VTrans 55 

for the sidewalk gap project from Nancy Drive to Haydenberry along Route 7. 56 

Palasik made a motion to allow Town Manager Donna Barlow Casey to sign the 57 

necessary documentation to execute the grant agreement, Bartlett second. 58 

Approved Unanimously 59 

 60 

VI. Manager’s Report 61 

The CCRP will be holding a legislative breakfast on Dec 13th and would like two 62 

people to go. Today was the deadline for the proposal for the new website. The 63 

electric vehicle that was leased was returned. 64 

 65 

VII. Potential and/or Future Agenda Items 66 

The rolling reappraisal proposal, the audit will be presented, impact fee will likely be 67 

topics discussed at the Dec 5th meeting. 68 

  69 

VIII. Warrant #12 70 

Palasik moved to approved warrant report #12 in the amount of $250,521.14, 71 

second by Bartlett. Approved Unanimously. 72 

 73 

IX. Approval of Minutes from November 7 74 

Bartlett made a motion to approve minutes as presented, Nolan second. Approved 75 

Unanimously. 76 

 77 

X. Executive Session Per V.S.A. Title 1 Section 313  78 

Palasik moved to find premature public knowledge about contract negotiations 79 

would cause the Town or person to suffer a substantial disadvantage.  Second by 80 

Bartlett. Approved unanimously.  81 

  82 

Palasik moved to enter into Executive Session to discuss contract negotiations under 83 

the provisions of V.S.A. Title 1 Section 313 and include Barlow Casey and Wells. 84 

Second by Bartlett.  Approved unanimously. 85 
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Entered executive session at 7:46 PM. 86 

 87 

Bartlett moved to exit executive session, second by Palasik. Approved unanimously. 88 

 89 

Exited executive session at 9:21 PM. There was no action as a result of executive 90 

session.  91 

 92 

XI. Adjournment 93 

Bartlett moved to adjourn, second by Palasik. Approved unanimously. 94 

 95 

Adams adjourned the meeting at 9:22 PM. 96 

 97 

 98 

Respectfully Submitted 99 

 100 

___________________________________ Date: _______________________ 101 

                 John Bartlett, Selectboard Clerk 102 

 103 

Filed with Milton Town Clerk’s Office on this __________ day of __________, _____ 104 
 105 
 ATTEST: ____________________________________ Milton Town Clerk                          106 
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